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GOVERNMENT OF KERALA 

Abstract. 
PROVIDENT FUND - CONTINUED RETENTION OF PROVIDENT FUND 

MONEY IN THE FUNDS AFTER RETIREMENT - CLARIFICATIONS 
ISSUED . 

Sp 


FINANCE DEPARTMENT 
G.O. (P ) No. 396/59. Dated , Trivandrum , 28th July 1959. 


Read : 1. G.O. (P ) No. 177/58 dated 16-7-1958 ; 

2. From the Government of India , O. M.No. F. 28 ( 23) 

EV / 58 dated 8th October, 1958 ; and 
3. Correspondence resting with letter No. PF . 1 /G1. 

9-19 / 342 dated 23-2-1959 from the Comptroller, 
Kerala . 

ORDER 
In the G. O read as first paper above , Government have 
sanctioned a scheme for the continued retention of Provident 
Fund money in the Fund after the retirement of a subscriber 
for a period of three years, subject to certain terms and condi 
lions prescribed thereunder. 

Since then doubts have been raised as regards the scope of 
certain provisions of the above G. O. Government are accordingly 
pleased to issue the following clarifications in the matter : 

1. The scheme of retention of Provident Fund money in 
the Fund after retirement does not apply cases of oflicers 
quitting service by reasons of dismissal, removal or voluntary 
resignation . 

2. In the case of officers of the State of Kerala to whom 
the General Provident Fund ( Cochin ) and the General 
Pruviuunt Fund (Madras) Rules apply , no insurance policies 
will be allowed to be financed from the Provident Fund 
after the normal date of retirement. Any policies which 
before retirement were being financed from the Provident 
Fund shou.d be reassigned or handed over to the subscriber 
in accordance with the normal provisions contained in the 
relevant Provident Fund Rules. 

3. In respect of the allottecs to Kerala , who are entitled 
to the protected rate of interest on the Provident Fund 
money under the General Provident Fund (Madras) Rules , 
G.C.P.T. 4/2580 


the protected rate of interest shall be allowed up to the date 
of retirementonly ; thereafter the normal rate of interest 
only shall be allowed. The interest shall be allowed up to 
the end of the month preceding that in which payment is 
made or up to the end of the sixth month after the month in 
which the inal withdrawal becomes payable (by death or 
expiry of three years period ) , whichever is less . 

4. The first-withdrawal under the second sub para of para 
192 01 the G. o . first cited may be permitted at any time 

between the first and the twelfth month after retirement, 
the second between the thirteenth and the twenty -fourth 
month and the third on completion of the thirty - sixth month . 

pe of a retired officer who has not made any with 
dra uring the first two years, or has made during the 
firwo years withdrawals aggregating less than two-thirds 
ofDhe a nount at his credit on the date of his retirement, he 
may be permitted to make one withdrawal between the 
twenty - fifth and the thirty -sixth month , provided that the 
wi:hdrawalso made together with any withdrawals made 
during the first two years does not exceed two-thirds oi the 
amount at credit on the date of retirement. 

5. The period of three years of retention of the money in 
the Fund shall be reckoned from the date of actual retire 
ment of the officer and not from the date of commencement 
of leave preparatory to retirement or the date of exercise of 
option to retain the money in the Fund. 


In th 


By order of the Governor, 

P.S. PADMANABHAN , 
Finance Secretary . 


To 


The Comptroller, Kerala . 
AllHeads of Departments and Offices 
The Secretary , Public Service Commission (with C. L.) 
The Registrar of High Court, Ernakulam (with C. L.) 
The Registrar , University of Kerala (with C. L.) 
All Departments of the Secretariat 
The Secretary to the Governor 
The Secretaries, Addl. Secretaries, Joint Secretaries , Under 

Secretaries, Deputy Secretaries and Asst. Secretaries. 
The Personal Clerk to the Chief Secretary 
The Private Secretaries to the Chief Minister and other 

Ministers 
The Fin (RB ) Section with file 
The Gazette 


Kerala Gazette No. 31 dated 4th August, 1959. 
PART I 
Labour and Local Administration Depastmest 

(Municipal) 

NOTIFICATION 
G. O.MS. No. 569 / L & LAD . 

Dated , Trivandrum , 16th July 1959 . 
" In exercise of the powers conferred by the proviso to 
Aiticle 309 of the Constitution of India, the Governor of Kerala 
hereby makes the following amendments to the Special Rules 
for the Madras Municipal Engineering Subordinate Service 
published under Notification No. II of G. 0. 1641, L. A. dated 
23-11-1955 nam 


AMENDMENTS 


In the said Rules, - 
1. In Rule 5, for the existing Table, the following shall be 
substituted, namely : 

" TABLE 
Method ofrecruitment . 

Qualification , 
( 1 ) 

(2 ) 
Direct Recruitment. Must possess any of the degree 

or diploma specified in Part A 

of the Schedule to these Rules, 
Fromotion 

(a ) Must possess any of the 
diplomas specified in Part B of 
the Schedule to these rules and 
must have rendered service 
under Government, Munici 
palities or the District Board 
for a minimum period of two 
years ; or 

(b ) must possess any of the 
certificates specified in Part C 
of the Schedule to these Rules 
and must have rendered service. 
under Government , Munici 
palities or the District Board 
for a minimum period of five 
years of which not less than 
two years shall be in the cate 

gory of First Grade Overseer " . 
G. 2474A 


2. For the existing Schedule and Annexure , the following 
shall be substituted , namely : 

" SCHEDULE 
( Referred to in Rule 5) 

Part A 
(i) Degree in Engineering. 
B. Sc . Degree in Engineering (Civil or Mechanical) ofthe 
Kerala University , B. E. Degree ( Civil or Mechanical) of the 
Madras University or any other qualification recognised as 
equivalent thereto : 

The diploma in Civil Engineering or Mechanical Engineering 
of the College of Engineering, Guindy which was abolished in 
1945 will be treated as equivalent to a Degree . 

(ii) Diploma in Engineering. 

(a ) Associate Membership Diploma of the Institution of 
Engineers, India, in Civil or Mechanical Engineering or any 
other Diploma recognised as equivalent thereto . 

( b ) Pass in Sections A & B of the Associate Member 
ship Examination of the Institution of Engineers, India, in 
Civil or Mechanical Engineering. 

Part B 
(a) Upper Subordinate Diploma of the College of Engi 
neering, Guindy. 

(b ) Diploma in Civil or Mechanical Engineering of the 
Travancore (Now Kerala) University or diplomas recognised by 
Government as equivalent thereto . 

(c ) Lower Subordinate Diploma of the College of Engi 
neering, Guindy . 

(d ) Lincentiate in Civil or Mechanical Engineering from 
the Technical Institutes at Kozhikode, Trichur, Kalamassery or 
other equal courses . 

Part C 
(a ) S.M.T. ( Sri Mulam Technical Institute ) Overseers 
Course (2 years course) . 

(b ) Draftsman s Course, College of Engineering , Guindy . 

(c ) Group certificate under M.G. TE. (Madras Govern 
ment Technical Examinations) . 
Note : --Group certificate will include all the four groups 

viz ., Building, Drawing, Building Construction , 

Survey and Irrigation . 
Alternatively a pass in eight subjects, namely , Surveying 
Levelling (Higher) , Applied Mechanics (Higher) , Building, 
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Materials and Construction (Higher ) Hydraulics and Irrigation 
(Higher ), Building, Drawing and Estimating (Higher), Earth 
work and Road Making (Higher ), Geometrical Drawing (Lower) 
and Mensuration (Lower ) . 

(d ) Certificate course of College of Engineering , Tri. 
vandrum ( 2 years course ) . 
( e ) Draftsman (Civil) or Draftsman ( 

Mechanical) 
Diploma obtained after 18 months course (followed by 6 months 
practical training) at the Industrial Training Centre conducted 
by the Government of India , Ministry of Labour at Trivandrum , 
Trichur, Chalakudy , Cannanore or elsewhere . 
(f) Pass in the overseer course conducted by Government." 

By order of the Governor, 

S. HENRY JOHN , 
Assistant Secretury . 


Kerala Gazette No. 31 dated 4th August, 1959. 

Labour and Local Administration Dopartment 


NOTIFICATION 
No. 37410 |L2 |59-1 |L &LAD . 

Dated, Trivandrum , 2nd July 1959. 
The award of the Industrial Tribunal, Alleppey in respect of the 
dispute between the Management of Messrs. Peirce Leslie and Co., Ltd., 
Alleppey and their workmen represented by the General Secretary, 
Travancore Coir Factories Staff Association, Alleppey received by 
Government on 30-6-1959 is hereby published under Section 17 of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947 ) . 


By order of the Governor, 

P. I. JACOB, 
Secretary . 


Before the Industrial Tribunal, Alleppey . 

Present : 
SRI K. SHAHUL HAMEED, B.A.L.T. & B.L., 

In . 
INDUSTRIAL DISPUTE No. 26 of 1958 

Between . 

THE MANAGEMENT OF 
MESSRS. PEIRCE LESLIE & CO., LTD ., ALLEPPEY . 

And 

THE WORKERS OF 
THE SAID CONCERN REPRESENTED BY THE GENERAL SECRETARY , 

TRAVANCORE COIR FACTORIES STAFF ASSOCIATION , ALLEPPEY. 
Representation : 
For management - Advocate Mr. P. K. Kurian of Messrs. Menon 

and Pai, Ernakulam . 
For Travancore Coir Factories Staff Assiciation :-Sri K. C. Eapper 

B.A., General Secretary . 


AWARD 


1. This is an industrial dispute between the management of Messrs. 
Peirce Leslie and Co. Ltd., Alleppey and the workers of the said concern 
represented by the General Secretary, Travancore Coir Factories Staff 
Association , Alleppey . It was referred to this Tribunal for adjudication 
under Section 10 ( 2 ) of the Industrial Disputes Act 1947 by Notification 
No. 41903|L2 58-2 dated 12-8-1958 of the Labour and Local Administration 
Department of the Government of Kerala. The issues mentioned in the 
annexure to the order of reference are the following : 
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(i) Are the canteen employees of Messrs. Peirce Leslie and . Co., 

Ltd., Alleppey entitled to the benefits of the Company s Provi 
dent Fund , Scheme as per the agreenient of the 19th June 

1957 ? 
(ii) Is the action of the management in not placing Srl A. N. 

George in the Upper Division justifiable ? If not , to what 

relief is the employee entitled ? 
( iii) Are the employees Sri K. S. Augustine and Sri C. V. Kurian 

entitled to count their service piece -rated time-rated work 
men for the purpose of calculating gratuity as provided for in 

the Company s retirement Scheme for staff ? 
2. The parties have entered appearance and filed statements. The 
Staff Association filed their claim statement on 23-8-1958. The written 
statement of the management was submitted on 4-9-1958. A replication 
was put in by the Staff Association on 9-9-1958 . The Staff Association 
examined three witnesses and marked Exts. W1 to W12. The manage 
ment has examined Sri John Varghese the Manager and they have marked 
Exts . Ei to E21 on their side. 
3. In their Claim Statement the Union stated their case as follows:--- 

Issue No. i was taken up with the management in 1957 and issue 
No. lii in April 1958. No settlement was possible. The Firms Committee 
of the Staff Association submitted a memorandum to the management 
on 22-4-1958 embodying the abovesaid issues and issue No. ii along with 
some other demands. Negotiations carried on by the Factory Convener 
and the General Secretary of the Staif Association did not bear fruit . 
Therefore the Staff Association was compelled to launch a strike. They 
issued a notice of strike on 7-6-1958. The entire staff of the company 
in their Alleppey Office and their Branch Factory at Kalavoor went on 
strike on 10-6-1958. The Staff Relations Committee took up the matter 
on 11-6-1958 and tried to bring about a settlement. They failed . The 
District Labour Officer thereupon convened a joint conference of the 
parties on 14-6-1958 and a settlement was arrived at therein by which 
certain matters were directly settled and the rest agreed to be jointly 
referred for adjudication . 
Instie No. (i) . 

(a ) On 19th June 1957 an agreement was entered into between 
the Travancore Coir Factories Stall Association and the canteen emplo 
vees in Alleppey whereby it was agreed amongst other things that " the 
existing Provident Fund arrangement for the staff will be extended to 
the canteen staff also except in cases where the rules of the establish 
ment specifically prohibited it." 

( b ) The Provident Fund Rules of the Company do not contain 
any clause prohibiting the admission of the canteen staff into the benefits 
of the company s Provident Fund Scheme. The canteen staff are there 
fore entitled to the benefits of the company s Provident Fund Scheme. 
Issue No. ( ii ) . 

( a ) By the agreement dated 25-9-1957 and the award of the Indus 
trial Tribnual, Ernakulam in I. D. No. 957, 15 % of the clerical start 
of the company have to be placed in the Upper Division (Grade II ) in 
the salary scalo applicable to the state . 

(b ) By practice and custom prevailing in the employer company, 
this promotion was given according to seniority in service and pay, 
degree of responsibility entrusted and efliciency . 
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( c ) Had the management followed the abovesaid criteria , Sri A. N. 
George would have been placed in the Upper Division when three vacan 
cies arose carly this year. Sri A. N. George happened to be a very 
active member of the Staff Association . Therefore he was denied the 
promotion. That was unjust. 
Issue No. ( iii) 

( a ) Messrs. K. S. Augustine and C. V. Kurian were retired from the 
company with effect from April 1958 . 

(b ) On retirement the staff are paid benefits calculated on the basis 
of their service in the company in the following manner. 

" For employees retiring with five years service or more but less 
than 15 years --half a month s basic salary for every completed year 
of service. 

For employees retiring with 15 years service or more - Fifteen 
months basic salary . 

Provided in the case of existing employees who joined service prior 
to 1947, for their service prior to 1947 they shall be given an additional 
gratuity at the rate of half a month s basic salary for each year of 
service prior to 1947 and this additional payment is without any ceiling . 

The basic salary for the purpose of gratuity shall be the average 
rate of basic salary due to the employees in the three months inmedia 
tely preceding retirement." 

( c ) In calculating gratuity under this to the employees mentioned 
in the order of reference only part of their services have been taken 
into consideration. These employees were promoted from employment 
as operatives to employment as salaried employees. In so far as the 
services of these employees either as opcratives or as monthly -paid 
employees, were service in the company, they are entitled to count their 
service as operatives for the purpose of calculating gratuity as provided 
in the company s Retirement Scheme. 

Therefore the union submitted that the three issues may be found 
in their favour and that they may be awarded their costs in this adjudi. 


cation . 


4. The management raised the following contentions in their 
written statement. The management denied all the allegations made 
in the claim statement of the Staff Association except those that they 
have specifically admitted hereunder. 

Since issues (i) and (iii) relate to the legal interpretation of ina 
Peirce Leslie & Co. Ltd., Indian Staff Provident Fund Rules and Regula 
tions and the memorandum of settlement dated 25-7-1957 between this 
management and their staff read with the award of the Industrial Tribunal 
No. II Ernakulam dated 26-10-1957 in I.D. 9:57, the management was 
ready and willing to get the matter referred to an Industrial Tribunal 
for decision . The matter was prolonged only because of the attitudo 
adopted by the Staff Association . 
Issuo No. ( i ) 

The interpretation which the Start Association gives to the relevant 
clause of the agreement is incorrect. The Provident Fund Rules of this 
Company which is known as the reiree Leslie & Co. Ltd., Indian Star 
Provident Fund Rules and Regulations, apply only to the clerical and 
subordinate staff of the company who are on monthly salary. The 


employees of the company who are working as cooks and servers have 
never been classified as staff of the company. As per the long standing 
practice established in this company, cooks and servers are not members 
of the staff . The terms and conditions of service of the canteen em 
ployees are different from those of the staff of the company. In fact 
such terms and conditions are governed by separate agreements with 
the trade unions concerned. It is therefore submitted that the Provident 
Fund Rules of the Company are not applicable to the canteen employees 
at Alleppey and Kalavoor as they are not members of the Indian Staff 
of the Company . The contention raised by the Staff Association that 
there is no definite prohibition in the Provident Fund Rules in respect 
of canteen employees is irrelevant and unsustainable . The rules apply 
only to the staff of the company and not to any other employees of the 
Company. Only members of the staff are permitted to become members 
of the Provident Fund and other employees are not allowed to become 
members thereof. It is therefore submitted that the canteen employees 
are not entitled to be admitted to the company s Provident Fund. 
Issue No. ( ii ) 

It is submitted that this issue relates to promotion which is a 
managerial function . The same cannot be the subject matter of an 
industrial dispute. The demands made by the Staff Association under 
this issue should be rejected on that ground alone.. Subject to the 
above, it is submitted that the terms and conditions of the Staff of the 
company are governed inter alia by the memorandum of settlement dated 
25-7-1957 read with the award in I.D. 957 of the learned Industrial 
Tribunal No. II Ernakulam . It is specifically provided in the abovesaid 
award which in turn incorporates a settlement arrived at between the 
management of the company at Cochin and their staff that promotion of 
clerks from Grade I to Grade II will be at the discretion of the manage 
ment. All that the management is bound to do is to keep the agreed 
percentage of clerks in grade II. This is being adhered to . The 
reference in the claim statement of the Association to an agreement 
dated 25-9-1957 seems to be incorrect. The correct date of the agree 
ment is 25-7-1957. 

The Staff Association has admitted in their claim statement that 
promotion is governed by " seniority in service and pay, degree of 
responsibility entrusted and efficiency ." It is submitted that the three 
clerks who were promoted from Grade I to Grade II were promoted on 
the basis of the abovesaid considerations only . Of the three clerks 
promoted Sri A. Rajaratnam Pillai and Sri P. G. Kurian are senior in 
service and were getting a higher pay than Sri A. N. George. Sri K. C. 
George who was the third person promoted to Grade II was and is 
doing the work which carries with it much higher responsibility than 
the work which is being done by Sri A. N. George. All the three 
persons promoted are more efficient than Sri A. N. George and according 
to the management, the three persons promoted deserve to be promoted 
in preference to Sri A. N. George. In fact there are persons senior to 
Sri A. N. George in service who are still continuing in Grade I. 

Thus the management has followed the normal practice in promot 
ing the concerned clerks. It is submitted that the promotion has 
nothing whatever to do with the trade union activities of Sri A. N. George. 
In fact this management is not concerned with the trade union activities 
of its members. Even according to the Staff Association Sri A. N. George 
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is not an officer or Committee member of their union . The allegations 
of favouritism are made without any basis and are denied . There was 
no denial of any rightful claims of Sri A. N. George. Sri A. N. George 
has no right to claim promotion to the higher grade. 
Issue No. (iii) 

The gratuity scheme that is applicable to the staff of the company 
is the one incorporated in the award of the Industrial Tribunal No. 1 
Ernakulam in I.D. No. 957, the same having been made applicable to 
the staff of the company at Alleppey and Kalavoor as per memorandum 
of settlement dated 25-7-1957. The memorandum of settlement dated 
25-7-1957 as well as the award of the Industrial Tribunal No. II Erna 
kulam in I.D. No. 957 apply only to the clerical and subordinate staff 
of the company and not to the daily -rated and piece-rated workmen 
of the company . It is submitted that the same can take in only the 
period served by the staff member concerned as a member of the staff. 
The period served as a daily - rated or piece-rated worker prior to becom 
ing a member of the staff, it is submitted cannot be taken into account 
for computing the gratuity payable. The Gratuity Scheme is applicable 
only to the staff of the company and hence it is submitted that the 
only period that can be taken into account in computing gratuity is 
the period served as a member of the Staff of the Company and not 
otherwise . 

Therefore the management submitted that their contentions he 
upheld and costs awarded to them . 

(5 ) The Staff Association besides controverting all the contentions 
raised by the management has further elucidated their case in their 
replication in the following manner : 

Issues (i) and ( iii) do not relate to legal interpretation and the whole 
dispute was prolonged due to the attitude adopted by the employer. 

The only matter to be examined regarding the claim of the canteen 
employees is whether the existing Provident Fund arrangement of the 
employer company for the staff specifically prohibit inclusion of the 
canteen employees in it. The management is barred from raising any 
other plea . As there is nothing in the Provident Fund Rules of the 
establishment making such specific prohibition , the canteen employees 
have to be admitted to the Provident Fund Scheme of the employer 
company . 

Promotion to staff from one grade to another and such other func 
tions cannot be left to the sweet will and pleasure of the employer. It 
has to be supported by proper reason and has to follow certain princi 
ples. The management was in the wrong in denying promotion to 
Sri A. N. George. Sri A. N. George would automatically have been placed 
in the Upper Grade if such placing was governed by seniority in service 
and pay, degree of responsibility entrusted and efficiency. It is sub 
mitted that all the three persons promoted are not more efficient than 
Sri A. N. George. Sri A. N. George was a member of the Firma Com 
mittee of the Staff Association at the time of the promotion . He is 
still a member of the Firms Committee. The retirement scheme appli 
cable to the staff of the company was brought into effect as a result 
of the memorandum of settlement dated 25-7-1957 and the award of the 
Industrial Tribunal No. II Ernakulam in I. D. No. 9:57 . According to 
this , all retired staft have to be paid all retirement benefits on the basis 
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of their service in the establishment. The award does not state that 
service as daily -rated and piece-rated worker should not be computed . 
All that matters is that they should have service in the company and 
benefits are payable for all suich services. Therefore the Staff Associa 
tion reiterated that their claims have to be upheld with costs. 
(6 ) Issue No. (i) 

6. This issue relates to the question whether the canteen employees 
of Messrs. Peirce Leslie and Co., Ltd., Alleppey are entitled to the comi 
pany s Provident Fund Scheme as per the agreement of 19th June 1957. 
Ext. E2 is the abovesaid agreement. Ext. W2 is a copy of the same. 
Both are admitted . Ext. E2 is a voluntary settlement between Mr. R. A. 
Goulden, Representative of Canteen Employers in the membership of 
the Travancore Coir Mats and Matting Manufacturers Association , 
Alleppey on the one hand and Mr. K. C. Eappen representative of the 
Travancore Coir Factories Staff . Association , Alleppey and Mr. A. G. 
Peter, Representative of the Coir Industries Employees Union , Alleppey 
on the other. The settlement is dated 19-6-1957. The first clause in 
Ext. E2 fixes the salary scale of the canteen staff in the following 
manner . 
Head Cook 

Rs. 35-21-55 

10 years. 
Assistant Cook 

Rs. 274-141-4242 do. 
Server 

Rs. 20-11-30 

do . 
Evidently the canteen staff consists of Head Cook , Assistant Cook 
and server and all of them are salary -paid employees. Clause iv of Ext. 
D2 reads as hereunder : 

" Provident Fund : The existing Provident Fund arrangement for 
the staff will be extended to canteen staff also except in cases where 
the rules of the establishment specifically prohibit it." 

By the former portion of Clause iv the management agrees to ex 
tend the existing Provident Fund arrangement of the Staff to the canteen 
staff also. The latter portion of the same clause provides the exception, 
that is , it will not be extended in cases where the rules of the establish 
ment specifically prohibit . A strict interpretation of this clause would 
mean that only some among the canteen staff may be excluded if there 
is specific prohibition. The question then is to see whether there is any 
specific prohibition in the Establishment Rules so as to exclude all or 
any of the canteen staff . Ext. El is the rules and regulations of the 
Peirce Leslie and Co., Ltd. Indian Staff Provident Fund . Mr. P. K. 
Kurian the learned counsel for the management argued that the canteen 
staff does not form part of the regular staff of the company ; that the 
terms and conditions of the canteen staff are different from those of the 
regular staff ; that Ext. Es award (in I. D. 957) was the result of 2 
demand for a wage revision of the staff and that cooks and servers are 
not referred to in that award at all; that the canteen staff are not or 
the list of permanent staff as could be seen from Ext. 14 and E14 
(series ) they being the periodically prepared lists of the permanent staff 
of the company and therefore it should be inferred that the rules and 
regulations of the Provident Fund Scheme do not apply to the canteen 
staff. Whether the canteen staff forms part of the regular staff or not, 
is not the matter in issue before me. In the light of clause (i) in Ext. 
E2 it cannot be disputed that the management has recognised the canteen 
employees as canteen staff and further that they have agreed to extend 
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the Provident Fund arrangement for the regular staff to canteen staff 
also . As guch the only question is to see whether there is any specific 
prohibition in Ext. El Rules which would exclude all or any of the 
canteen staff from its purview . In Ext. Ei definition for member is 
as follows: 

"Member means any person in the service of the company who is 
also a subscriber to the Fund ". Clauses 7 and 8 deal with the categories 
of employees who may be admitted to the benefits of the Provident 
Tund. 


Clause 7 . 


" Subscriptions to the Fund sliall be compulsory on every Superin 
tendent, Clerk , Maistry, Salesman and other Employee, whose name 
stands on the list of permanent staff of the company in India in receipt 
of a salary of Rupees Twenty (Rs. 20 ) per month , or over , excluding 
European Managers and Assistants." 


Clause 8 . 


> 


" Superintendents, Clerks, Maistries , Salesmen and other Employees 
in receipt of a salary of less than Rupees Twenty (Rs. 20 ) per month 
and whose names stand on the list of permanent staff of the company 
in India, except those engaged under home agreements, may, at their 
option and if the company approves, subscribe to the fund, but no peons, 
chokras or watchers shall be admitted as members until they have 
completed five years service with the company." 

Mr. Kurian has laid emphasis on the words " on the list of permanent 
staff of the company" and has argued that as the canteen staff are not 
on the list of permanent staff of the company they are intended to be 
excluded . Mr. Kurian admits that the canteen staff are permanent 
employees. His only objection is that the canteen staff are not included 
in the list of permanent staff of the company. When the management 
would admit that the canteen staff are permanent employees, benefits 
generally intended for workmen cannot justly be denied to them on the 
ground that the canteen staff are not included in the list of permanent 
staff of the company. The management could have included them if 
they wanted it. The fact that they did not do so should in no way 
stand in the way of the workers enjoying the fruits of beneficial mea 
sures. I have carefully gone through the relevant provisions in Ext. El. 
I hardly find any specific prohibition which would disentitle the canteen 
staff from becoming members. Mr. Kurian argued that there was an 
implied prohibition . What I have been called upon is to find whether 
there is any specific prohibition . In the light of the facts stated above , 
I should hold that there is no specific prohibition in Ext. E1. Therefore 
I find that the canteen staff of Messrs . Peirce Leslie and Co., Ltd., 
Alleppey are entitled to the company s Provident Fund Scheme. With 
regard to the date from which the canteen staff is to get the benefit of 
the Provident Fund Scheme, both parties have agreed in Ext. W8 that 
if the finding of the Tribunal is in favour of the union , the management 
would credit the Employer s contribution with interest if any to the 
Provident Fund accounts of the respective employees with effect from 
1st July 157 onwards . Therefore the scheme would have retrospective 
effect from 1-7-1957 onwards. Issues found accordingly , 
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Issue No. ( ii). 

This issue relates to the question of promotion of Sri A. N. George 
to the Upper Division cadre in the service of the company. Relevant 
facts are these: In I. D. No. 957 on the file of the Industrial Tribunal 
No. II Ernakulam , the dispute was between the management of Messrs. 
Peirce Leslie and Co., Ltd., Fort Cochin and their workmen represented 
by the Secretary, The Cochin Commercial Employees Association . As 
many as 19 issues were referred to adjudication . The first issue related 
to fixation of scales and grades of pay. The learned Industrial Tribunal 
passed the award on 26-10-1957 and it was published in the Kerala 
Gazette No. 46 dated 12th November 1957. The award was passed on 
the basis of a settlement arrived at between the parties. The award 
has been marked as Ext. Es in this case. Regarding the scales of pay 
in respect of clerks, the settlement provided as hereunder: 

"Grade I Rs. 60-5-115 EB-7-150-712-20242 . 
Grade II Rs. 100-10-180 EB - 15-300-20-360. 

(Graduates to start at two steps higher i.e., Rs. 70 in Grade I.) " . 

The above scale was introduced at Cochin with effect from 1st July 
1956. On 25-7-1957 a settlement was effected between the management 
of the company and the representatives of their staff at Alleppey and 
Kalavoor regarding their revision of pay . Ext. E7 is the memorandum 
of settlement. The first clause in Ext . E7 read thus: 
" (i) The scales of pay and dearness allowance and other terms 

of service which become applicable to the company s staff 
at Cochin as a result of Industrial Dispute No. 9 of 1957 now 
before the Industrial Tribunal No. II Ernakulam , will be 
applied to the staff at Alleppey with effect from the first day 
of the month in which the award is passed or from 1st 

January 1958 whichever is earlier." 
Before 1-4-1958 there were three departments in the company at 
Alleppey ; the Yarn Department, the Matting Department and the Cost 
ing Department. The Yarn Department and the Matting Department 
were then under Mr. T. D. Devassiya who was in Grade II . The Costing 
Department was under the charge of K. c . George. On 7-4-1958 Mr. 
Devassiya was promoted as Factory Superintendent. Consequent on 
this promotion , Mr. P. G. Kuriyan (Grade I) was put in charge of Matting 
Department and Mr. A. N. George (Grade I) was put in charge of the 
Yarn Department. On 1-4-1958 there were four clerks in the first grade . 
They were A. Rajaratnam Pillai ( Store Section ), P. G. Kurian (Matting 
Department) K. C. George (Costing Department) and A. N. George 
( Yarn Department ) . Now as a result of the implementation of Ext . Es 
award three vacancies arose in Grade II. The management promoted 
Rajaratnam Pillai, P. G. Kurian and K. C. George to Grade II. The Union 
has no complaint regarding the promotion of Rajaratnam Pillai and 
P. G. Kurian . The Union s contention is that K. C. George ought not 
to have been chosen in preference to A. N. George. The Union went 
further and contended that in the matter of responsibility entrusted and 
efficiency, A. N. George was superior to K. C. George and in showing 
preference to K. C. George the management was motivated by victimi- . 
sation as A. N. George happened to be an active member of the Staff 
Association and their first convener. Mr. A. N. George has been exa 
mined as ww3. Ext, E4 is the statement of salary of the staff of the 
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company at Alleppey and other emoluments as on 1st July 1958. From 
the above statement we find that K. C. George joined the service of 
the company on 25-2-1943 and A. N. George on 23-9-1935 . Evidently 
A. N. George was senior service. It is conceded by the Union that 
on the date of promotion i.e., on 1-4-1958 both K. C. George and A. N. 
George were drawing more or less the same salary. The union strenu 
ously contended that in the matter of efficiency A. N. George should be 
considered superior as work in the Yarn Department is more responsible 
than that in the Costing Department. That promotion is a management 
function is conceded by the union . The union has further admitted in 
their claim statement that in the matter of giving promotions, the com 
pany was adopting the principles of seniority in service,.pay and effi 
ciency . The management have raised a contention that promotion is 
a managerial function and that the same cannot be the subject matter 
of an industrial dispute. Normally promotion is a management function . 
Tribunals can interfere when it is found that the management has not 
exercised their right properly i.e., when there is want of good faith or 
when they have violated the ordinary principles to be followed in giving 
promotions . Therefore I hold that to that extent this is an industrial 
dispute. It was argued by Mr. Kurian that in the matter of promotions, 
seniority in service was not in itself the only consideration , that weighed 
with the company but they took into account the pay and the efficiency 
of the candidates as well that in considering all these factors; the topmost 
priority was given to efficiency and that in judging efficiency the manage 
ment alone was the competent authority. On this point EW1 Mr. John 
Varghese the Manager of the Company deposed as follows: " What are 
the considerations on which you decided upon the promotion of the above 
three employees ( Q ) The general principles usually applied are length 
of service, quality of service, the position held by the incumbent in the 
company, the nature of work done by them and their capacities to 
shoulder responsibilities ( A ) . We were satisfied that the three em 
ployees deserved promotion on the basis of the above principles. Why 
was K. C. George preferred in the matter of promotion to A. N. George 
( Q ) . Relying on the above considerations, I came to the conclusion 
that K. c . George deserved a promotion in preference to others. Can 
you give specific reasons. ( Q ). K. C. George was in charge of our Costing 
Department which deals with matters of a confidential nature. K. C. 
George has access to company s private code for example and he deals 
sundry enquiries from buyers , issues directions regarding sale and ship 
ment of orders to the factories and in general I hold that his work is of 
an important nature compared to others including A. N. George. Also 
at the time of promotion there were clerks under K. C. George whereas 
there was no clerk working under A. N. George ." Mr. P. K. Kurian 
had also pointed out the fact that on 1-4-1958 there were others who 
were senior in service both to K. C. George and A. N. George as for 
example Mr. K. S. Antony of the matting Department who joined the 
service of the company on 1-3-1935 and who was drawing about Rs. 140 
at the relevant period. Hence his submission was that seniority in 
service alone was not the only consideration. For the position that 
promotion was purely a management function , Mr. P. K. Kurian invited 
my attention to a ruling of the Labour Appellate Tribunal ( 1952 LAC 
P. 346 ) . In 1952 LAC P. 347 the Labour Appellate Tribunal sitting 
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at Allahabad observed " It would be laying down a dangerous principle 
to hold that in matters of promotion an outside body may substitute 
its judgment for the personal knowledge of the Manager or of the 
authority empowered to promote ." With great respect, I am in complete 
agreement with the principle enunciated above. I do not think that the 
circumstances of this case warrant that I should substitute my judgment 
in the place of the personal knowledge of Mr. John Varghese the 
Manager . The Union s next ground is that of victimisation . The union 
has tried to substantiate the ground on the circumstance that A. N. 
George was a member of the Staff Association that he was their first 
convener and that K , C. George was not their member from 1950 on 
wards. To establish a case of victimisation there must be the strongest 
proof possible because it is easy to set up a case of victimisation on the 
part of the management in all cases. There must be a definite act on 
the part of an employee in the capacity of a member or office bearer 
of the union which should have annoyed the management and who in 
their turn should have done some specific act in retaliation . Such evi 
dence is utterly lacking in this case. Mr. Kurian submitted that there 
are still other members of staff who are not affiliated to any union and 
to whom no discrimination or favouratism is shown . Mr. John Varghese 
was asked about this : This is what he said : " Did extraneous matters 
weigh with you in the matter of deciding the promotion ( Q ). There 
was no question of victimisation at all in the matter of giving promo 
tions ( A ). Is there any member of the staff who has longer service 
than A. N. George and who is still in the lower division ( Q ) . Yes ( A ) . 
A. N. George is now the Yarn Clerk , and he was made so as on 1-4-1958 
the same time as the promotions were given . T. D. Devassya was in 
charge of the Yarn and Matting Section and when he was promoted as 
the factory Superintendent A. N. George was put in charge of the Yarn 
Department." Mr. Kurian argued that this conduct on the part of the 
management would negative the theory of any victimisation . His case 
was that if the management had any ill will against A. N. George he 
would not have been put in such a responsible place. I rely on the testi 
mony of Mr. John Varghese . I do not think for a moment that the 
management has been motivated by victimisation , unfair labour practice 
or favouritism . After a review of the whole evidence and circumstance 
of the case I find that no injustice has been done to A. N. George in the 
matter of his promotion and that he is not entitled to any relief. Issue 
found against the union . 
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Issue ( iii) . 

This issue relates to the retirement benefits of two night watchers 
of the company namely Sri K. S. Augustine and Sri C. V. Kuriyan . A 
gratuity scheme has been agreed to by both parties in the memorandum 
of settlement appended to Ext. Es award and put into force in the 
company . Part VI of the above settlement deals with gratuity . The 
staff association has voted part of the scheme in their statement. The 
whole scheme is extracted below : 


" Part VI. Grataity . 

The only retirement benefit payable to the employees in the cate 
gories mentioned in Part I above (apart from the benefits under the 
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Company s Provident Fund Scheme) will be gratuity at the following 
scales: 

For employees retiring with less than 
5 years of service 

Nil. 
For employees retiring with 5 

years Half a month s basic 
service or more but less than 15 years salary for every 

completed year of 

service. 
For employees retiring with 15 years service Fifteen months basic 
or more 

salary. 
Provided in the case of existing employees who joined service prior 
to 1947, for their service to 1947 they shall be given an additional gra 
tuity at the rate of half a month s basic salary for each year of service 
prior to 1947 and this additional payment is without any ceiling. 

The basic salary for purposes of gratuity shall be the average rate 
of basic salary due to the employees in the three months immediately 
preceding retirement." 

Sri K. S. Augustine and Sri C. V. Kurian retired from the service 
of the company in April 1958. They retired as night watchers. Both 
of them joined the service of the company as daily -rated or piece- rated 
workers and they were appointed as watchers. The union contended 
that in computing gratuity their period of service as operatives should 
also be calculated whereas the management argued that their services 
as night watchers alone be réckoned for the purpose of computing gra 
tuity at their retirement. C. V. Kuriyan has been examined as WW2. 
He swears that he joined the services of the company as a daily - rated 
worker in 1942 ; that he was appointed as a night watcher in 1944 ; and 
that he retired as a night watcher in 1953. The point to be decided is 
whether the daily -rated or piece-rated workers would be entitled to 
calculate their service as such in computing the benefits under the gra 
tuity scheme of the company . I think definitely not, for two reasons, 
firstly because the gratuity scheme applies only to the employees men 
tioned in Part I of the settlement namely clerks, attenders (Ofice 
Chockras ), Peons and Watchmen , car , Lorry and Tractor Drivers and 
Sweepers; all salaried employees ; and secondly because the quantum 
laid down in the scheme is in proportion to basic salary which will not 
apply in the case of a daily -rated or piece- rated workers. Therefore , 
I find that K. S. Augustine C. V. Kuriyan are not entitled to count 
their services as piece-rated / time-rated workmen for the purpose of 
calculating their gratuity. My attention has been drawn to a letter 
written by the management to the General Secretary of the Staff Asso 
ciation on 3rd April 1958. That letter is in reply to a communication 
from the Staff Association on 27-3-1958 regarding the retirement benefits 
to Augustine. In that letter the company has admitted that Augustine 
is entitled to the following retirement benefits. 
Provident Fund . 
His own contribution 

155.13 
Company s contribution 

152.11 
Gratuity for 9 completed years of service at 15month s 
basic salary per year of service 

612.00 
The management had also added in the abovesaid letter that as a 
member of the staff , Augustine is entitled to gratuity for his service 
as a night watcher but not as a worker; and that however they would 


be prepared to grant him a compassionate grant at the rate of Rs. 12 
per annum for his services as a worker. Mr. P. K. Kurian the learned 
counsel for the management submitted that the Staff Association has 
not accepted this offer and that therefore it had lapsed . It might be 
true that the Staff Association had not accepted the offer. But that 
is no reason for the management to resile from their commitment. It 
is a matter of grace. The management may pay the two workers the 
compassionate grant voluntarily offered . I leave it to their good sense . 
That is all what I can do under the circumstances . Issue found accord 
ingly . 

10. Both parties will bear their respective costs . I pass this award 
in terms indicated above. This award will come into operation from the 
date of its publication in the Official Gazette. 
Aneppey, 

K. SHAHUL HAMEED , 
26-6-1959. 

Industrial Tribunal. 
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Witness for the Union . 
WW1 Sri V. C. Mathew 
WW2 C. V. Kurian 
WW3 

A. N. George . 

Exhibits for the Union . 
Ext. W1 Letter dated 27-5-1958 from the company to the Firms 

Committee Convener . 
W2 Agreement dated 19-6-1958 between the T.C.M.M.M.A. 

and the Staff Association . 
W3 Memorandum of settlement between the Company and 

the Stafi Association , 
W4 Notice dated 7-6-1958 from the Staff Association to the 

company. 
W5 Reply dated 7-6-1958 from the Company to the Coir 

Factories Staff Association . 
W Ꮾ Reply to Ext. Es dated 7-6-1958 from the Staff Associe 

tion . 
W7 Letter dated 9-6-1958 from Mr. John Varghese to Mr. K. C. 

Eapen . 
W8 Memorandum of settlement dated 14-6-1958. 
W9 Letter dated 20-1-1956 from the Company to Sri Rama 

krishna Pillai, Canteen Cook . 
W10 Group Photo of the Peirce Leslie and Co., Ltd., Alleppey 

staff 1956 on the occasion of the farewell to Mr. and Mrs. 

C. T. Jacob . 
W11 

Standing orders under the Travancore Industrial Employ 

ment Standing Orders Act ( IX of 1124) . 
W12 Letter dated 3-4-1958 from the Company to the General 
Secretary, Travancore Coir Factory Staff Association , 

Witness for the management. 
EW1 Sri John Varghese. 
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Exhibits for management. 
Rules and Regulations of the Indian Staff Provident Fund . 
Agreement between the representatives of the canteen 
employers and the representative of the canteen employees 
dated 19-6-1957 . 
Minutes of the meeting of the canteen employers held 
on 19-6-1957. 
List of permanent staff (Carbon copy) . 
Copy of the memorandum of settlement dated 15-12-1950 
between the T.C.M.M.M.A. and the Staff Association. 
Copy of the memorandum of settlement dated 31-5-1951 
between the canteen employers and their canteen staff. 
Copy of the memorandum of settlement between the 
company and the representatives of the staff dated 
25-7-1957 . 
Gazette copy of the award in I. D. No. 957 on the file 
of the Industrial Tribunal No. 2 Ernakulam , 
Copy of an office memo dated 14-4-1958 addressed by 
Sri John Varghese to Staff member Sri Rajaratnam . 
Copy of memo dated 14-4-1958 addressed to Sri T. D. 
Devassya . 
Copy of memo addressed to Sri K. C. George . 
Copy of a letter dated 3rd April 1958 addressed by Sri 

John Varghese to the Staff Association. 
Copy of a letter dated 27-3-1958 addressed to the T.C.M. 
M.M.A. by the Staff Association . 
(Series 3 in numbers ) statement of salary and other 
emoluments . 
Alleppey monthly paid employees Wage Register from 
1957 . 
Alleppey canteen Attendance and Salary Register from 
1954 . 
Alleppey Staff Salary Book from 1954. 
Alleppey Factory Staff Attendance Register. 
Alleppey Office Staff Attendance Register . 
Alleppey Office overtime Register. 
Alleppey Factory overtime Register. 
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Kerala Gazette No. 31 dated 4th August , 1959. 
PART 1 
Labour and Local Administration Department (Labour) 

NOTIFICATION 
No. L4. 38363 /59 / L & LAD . Dated , Trivandrum , 8th July 1959 . 

The award of the Industrial Tribunal, Ernakulam in respect 
of the dispute between the Management of the Standard Vacuum 
Oil Company, Madras and their workmen represented by the 
President, Petroleum Workers Union , Madras received by 
Government on 6-7-1959 with its enclosures is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB , 

Secretary.. 
Before 
SRI K. N , KUNJUKRISHNA PILLAI, B. A., B. L., 

Industrial Tribunal, Ernakulam 
INDUSTRIAL DISPUTE No. 22 OF 1959, 

Between 
THE MANAGEMENT OF 
STANDARD VACUUM OIL COMPANY 

And 
THE WORKMEN OF 

THE ABOVE CONCERN IN KERALA STATE , 
Representations: 

1. M / s. Menon and Pai, 
Advocates, Ernakulam - For the Management , 

AWARD . 
The above dispute was referred by Government in their 
Order No. 7255 /L4759 dated 17-3-1959 and Notification No. 19303 / 
L4 / ( 3 ) 59 / L & LAD . dated 8-4-1959 and it was registered as 
Industrial Dispute No. 22 of 1959. The issues referred for adjudi 
cation are : 

1. Abolition of contract Labour 
2. 25 % increase oí all weges 
3. D. A. 
4. Retirement Benefits . 
5. Housing Programme 
6. Working hours 
7. Shift Allowance and Duty Allowance 
G. 2372 
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8. Recruitment and Promotions 
9. Rationalisation 
10 , Medical facilities 
11. Leave and T. A. 
12. Supply of uniforms and work clothes 
13. Transfers 
14. Boaus for the year 1957 
15. Recognition of the Collective bargaining rights of all 

employees other than executives 
16. Rules to be observed in recruitment and promotions of 

the Clerical Staff 
17. Acting allowance to clerks, typists, peons, messengers 

etc. 
18. Batta and lunch allowance for out-door work 
19. Holidays 
26. Moving Staff Regulations 
21. Classification of Employees 
22. Supply of free cloihes on Pongal festival 
23. Increase of present complement of workers 
24. Recognition of Standard Vacuum Employees Union." 

2. While the dispute stood posted for filing statement of the 
Management, a joint application was filed by the representatives 
of the parties on 23-4-1959 in which it was prayed that the 
parties entered into a settlement and an award may be passed 
accordingly . 

3. It is seen from the Memorandum of Settlement that it 
covers not only the issues referred for adjudication , but many 
other points of differences. On going through the Memorandum 
of Settlement, I find that the terms and conditions under which 
the issues referred for adjudication are settled, are fair and 
Teasonable. Hence I decide the issues according to the terms of 
Memorandum of Settlement a copy of which is appended here 
with . In para 10 of the Memorandum of Settlement the parties 
agreed to drop all pending demands........before the Concilia 
tion Officer or other statutory authority and in particular before 
the Industrial Tribunal, Ernakulam in Industrial Dispute No. 22 
of 1959." Hence I find that issues if any which are not covered 
by the Memorandum of Settlement are not pressed by the 
Union . 

4. I pass an award accordingly . This will take effect from 
the date of publication in the Government Gazette . 
Ernakulam , 

K. N.KUNJUKRISHNA PILLAI , 
24-6-1959 . 

Industrial Tribunal. 
APPENDIX 

Memorandum of Settlement. 
THIS SETTLEMENT dated this the 15th day of April 1959 
(One thousand nine hundred and fifty -nine) , between Standard 
Vacuum Oil Company,Madras being the party of the First Part 
(hereinafter called the " Company " ) and the workmen compris . 
ing the clerical, service , security , transport and labour employees 
employed in the Company s upcountry establishments in Kerala 
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State (but excluding the clerical, service , security , transport and 
labour employees em loyed in the Company s installation at 
Ernakulam ) represented by the Petroleum Workers Union , 
Madras, being the party of the Second Part (hereinafter called 
the " Farty of the Second Part" ) ,WITNESSETH AND SHEWETH 
as follows : 

In consideration of the workmen undertaking to accept in 
full and final settlement, their demand for bonus for 1957, the 
quanta of bonus hereinafter set out, the Company agrees to pay 
Bonus for the year 1957 on the following terms: 
1. The Company will pay a bonus of one-third the actual 

basic salary /wages earned by the workmen covered 

by this settlement, during the year 1957. 
2. The bonus will be calcuiated on the amount of basic 

wages /salary earned during the year and will exclude 

overtime and all other allowances. 
3. In the case of workmen who have been dismissed for 

misconduct resulting in financial loss to the Company , 

the annount of such loss shall be deducted . 
4. Workmen who have not served during the whole year 

1957 will be entitled to bonus proportionate to the 

period for which they worked. 
5. The substantive right to receive bonus in respect of 

workmen who have worked during the year 1957, but 
who are not in the service of the Company on the 
date the payment of bonus is made will arise only if 
application for bonus with details of service is 
received by the Company within six months of the 

date of this Settlement. 
IN WITNESS WHEREOF the parties hereto have hereunto 
set their hands the day ,month and year first above written . 
FOR AND ON BEHALF OF THE 

FOR AND ON BEKLF OF THE 
PARTY OF THE SECOND PART 

PARTY OF THE FIRST PART 


( Sd .) 
President. 


(Sd .) 

Manager, 
Standard Vacuum Oil Com 


pany Madras . 


WIINESSES : 

( Sd.) 
(Sd .) 

1 . 
General Secretary, 
Petroleum Workers Union 

(Sd.) 
Madras. 

2 . 
MEMORANDUM OF SETTLEMENT 
THIS SETTLEMENT dated this the 15th day of April 1959 
(One Thousand Nine hundred and Fifty -nine) , between Standard 
Vacuum Oil Company, Madras, being the party of the First Part 
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(hereinafter called the " Company ), and the workmen com 
prising the clerical, service , security , transport and labour 
employees einployed in the Company s upcountry establishments 
in Kerala State (but excluding the clerical, service, security, 
transport and labour employees employed in the Company s 
installation at Ernakulam ) represented by the Petroleum 
Workers Union , Madras, being the Party of the Second Part 
(hereinafter called " the Party of the Second Part" ) . WIT 
NESSETH AND SHEWTH as follows : 

WHEREAS THE COMPANY AND THE WORKMIN en 
tered into a Long Term Settlement on February 3 , 1955 , and 
WHEREAS the said settlement expired on December 31, 1957, 
the Company and the workmen wish to continue and maintain 
orderly and cordial relations so as to promote the interests of 
the employees covered by the Settlement and the efficient opera 
tion of the Company s business. WHEREAS the workmen had 
placed a Charter of Demands on the Company on January 4 , 
1958, and WHEREAS discussions have been held between the 
Management and the workmen, IT IS HEREBY AGREED bet 
ween the Parties that in consideration of the benefits conferred 
by the Company on the workmen , the principles enunciated in 
Section I of the Settlement are accepted by both parties as basic 
and essential to the interests of industrial peace and Manage 
ment/Employee relations and shall enure during and beyond 
the period of the settlement ; and IT IS FURTHER AGREED 
that the terms and conditions embodied in Section II of this 
Settleraent shall be binding on both Parties for the period 
hereinafter stated . 

SECTION I. 
1. Collective Grievance 

The Company agrees that the Petroleum Workers Union, 
Madras, may represent to the Company any cause of grievance 
affecting the collective interest and terms and conditions of 
service of the employees covered by this Settlement, subject to 
the conditions specified in clauses 7 and 9 hereunder . The 
Company will consider such representations made by the 
Petroleum Workers Union , Madras and will endevour to give 
satisfaction to the Union in the event that such representations 
are found to be reasonable and justified and that the cause can be 
removed without detriment to the Company s interests . 
2. Individual Grievance 

(a ) Any workman will have the right to present any per 
sonal grievance to his immediate supervisor and thereafter, if 
still dissatisfied , to each level of authority up to the Territory 
Manager . An earnest effort shall be made to settle such matters 
in accordance with the following procedures : 

(b ) No individual grievance shall be considered under the 
termsof this procedure unless it is presented to the workman s 
immediate supervisor within one week from the date on which 
the workman first had knowledge of such grievance . 
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(c ) The workman shall submit the grievance to his 
immediate supervisor either in person or with a workman of , 
his choice . 

(d ) If a satisfactory adjustment of the matter is not 
reached within two weeks from the date the grievance is thus 
submitted , the grievance shall be placed in writing by the 
workmen , describing all details including dates, locations, condi 
tions and persons involved, and this signed by the aggrieved 
workman , shall be submitted to the Department Head . 

(e ) If a satisfactory adjustment of the matter is not 
reached within two weeks from the date the grievance is sub 
mitted to the Department Head , the matter shall be brought to 
the attention of the Territory Manager. 

( f) Provided that the procedures prescribed in (a ) , (b ) , 
(c) and ( d ) have been followed , the Territory Manager will 
generally be prepared to re- examine such cases brought to his 
notice by the Petroleum Workers Union , only if the Union can 
establish that there are sufficient grounds to warrant such 
review . The Union undertakes not to raise individual cases on 
unsubstantial grounds. 
3. Union Representation 

The Petroleum Workers Union , Madras, agrees to abandon 
any claim now and hereafter to represent any existing category 
of staff other than the labour and clerical employees . The 
Union further more secognizes the right of the Company to 
create new supervisory categories and the Company, in the 
event of creating such categories, will draw up an appropriate 
duty list on each occasion bringing out the nature of the super 
visory and / or administrative duties involved . 
4. Employees Discipline 

The workmen agree to co -operate with the Company to 
maintain discipline, encourage good work and avoid waste of 
time by the woremen . 
5. Annual Increments 

The Company agrees to grant regular annual increments in 
accordance with the incremental scales for wages and salaries 
in Annexures B - 1 and B - 2 . The workmen agree that the Com 
pany may . withhold such increments either wholly or partially 
in the event that a workman fails to render continuous and 
satisfactory service during the course of the year . The Com 
pany agrees to bring to the notice of the workman concerned 
the lapses and failings on his part during the year for which the 
increment is to be withheld . 
6. Clothing 

The workmen accept the principles that it is the responsi 
bility of an employee to provide normal clothing for work . 
Subject only to statutory regulations, it is however, within the 
sole discretion of the Company to provide uniforms or protective 
clothing to such of its workmen as it may deem desirable, for 
prestige purposes or against physical injury only, and not for 
the protection of the workers clothes. 
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7. Functions of Management 

The workmen recognize that there are functions, powers and 
authorities belonging solely to the Company such as the right 
of introducing new and improved methods of equipment, decid 
ing the methods of operation of Terminals / depots /offices , distri 
bution of products and materials, and principles pertaining to 
the efficient management of the Company s business, including 
elimination , change, consolidation of jobs, sections or depart 
ments. Among other things, the workmen recognize the Com 
pany s right to 
(a) appoint,transfer, promote, classify or reclassify any 

employee within the Company s sole discretion ; 
(b ) determine the number of men required for the nor 

mal operation of a section or department provided 
that if any of the existing workmen are affected by 
such a change the Company will give as much notice 
as possible to the employees concerned and as pre 
scribed by statutory provisions wherever appli- * 

cable.. 
( c) make , amend, alter or vary such rules and regula 

tions asmay be deemed necessary for the efficient 

conduct of the Company s business. 
The Company, however, agrees that the workmen may 
represent any grievance arising from the above and will give 
due notice either to the individuals or the Union , as the case 
may be, before effecting the contemplated change. 
8. Personnel employed for security and conservancy purposes 

The Company recognizes the right of personnel employed 
for Security and Conservancy purposes to be members of the 
Union , but the workmen agree that in view of the nature of 
their work , they shall be exempt from participating in any 
strike . 

The workr en agree that in the event of a strike , the Com 
pany s equipment/ property will be safely and peacefully depo 
sited at the usual place within the Company s premises or at the 
usual base . 
9. Job Classification 

(a ) The Company has classified all Service , Security , 
Transport and Labour employees in Grades given in Annexure A 
and the workmen have accepted this classification . 

(b ) The workmen agree that the classification detailed in 
Annexure A , does not necessarily mean that each job or each 
job in each grade should be filled . It will only be filled if and 
o the extent the Company considers necessary in cach case. 
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SECTION II. 


10. In consideration of the Company having agreed to make 
the revisions in the terms and conditions of service as herein set 
forth , the workmen undertake 

(i) to drop all pending demands / disputes and grievances 

now under reference to the Company, before the 
Conciliation Officer or other statutory authority and 
in particular before the Industrial Tribunal, Erna 

kulam , in Industrial Dispute No. 22 of 1959 ; and 
(ii) not to raise or pursue during the operation of this 

settlement any demand involving directly or in 
directly any financial commitments on the part of 

the Company . 
11. Revision in Wages 

The existing salary /wage scales and classifications for all 
categories of clerical, service , security , transport and labour 
employees will be revised in accordance with those set forth in 
the Annexures to this Settlement, and will be given retroactive 
effect to January 1, 1958 . 
12. Adjustment to the New Scales 

The Company agrees to adjust the existing salaries /wages 
of the clerical, service , security , transport and labour employees 
with effect from January 1, 1958 in accordance with the adjust 
ment and Comparative Emolument tables set out in Annexure 
C - 1 and C - 2 . 
13. Bonus 

( i) In consideration of the benefits resulting from this 
Settlement the workmen agree to accept bonus at the rate of 
one- fourth of the basic salaries / wages earned for the years 1958 , 
1959 and 1960 . 

( ii) The Company agrees to pay bonus for each of the 
years 1958 , 1959 and 1960, commencing with the year 1958, to 
all workmen covered by this Settlement who have been in the 
service of the Company during the year for which bonus is 
payable under this Settlement, a sum equivalent to one-fourth 
of the basic wages earned by each workman during the year. 

(iii) The bonus will be computed excluding all allowances 
and additional earnings such as high cost of living allowances, 
overtime, etc., and only basic wages earned will be taken into 
consideration . Bonus will be paid soon after December 31st of 


D 


each year . 


(iv ) Claims for bonus from those who are entitled to it and 
have left the Company s service before payment will be enter 
tained by the Company only up to the end of the year following 
that for which bonus is claimed . 

(v ) In the case of workmen who have been dismissed for 
misconduct resulting in financial loss to the Company, the 
amount of such loss shall be deducted , 
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14. High cost of living allowance 

In consideration of the substantial increase in salary scales 
and the merger of high cost of living allowance up to cost of 
Living Index 250 , the High Cost of Living Allowance for clerical 
and labour staff will be calculated in accordance with the 
formula set out in Annexure D effective January 1, 1958 and 
necessary adjustments will be made in the amounts already 
paid . 

The surcharge of Rs. 5 on High Cost of Living Allowance 
hitherto payable to the clerical staff will be withdrawn effective 
January , 1 , 1958 . 
15. Acting Allowance 

Clerical Staff - When a clerk in the subordinate Grade acts 
in the place of a First Assistant or Section Head for a period of 
14 days or more at a time, the Company agrees to pay an Acting 
Allowance equivalent to one increase in the scale of the First 
Assistant or Section Head in which he is acting . 

Labour Employees - A workmen assigned to act in a job 
classified in a higher grade will be paid a temporary acting 
allowance as follows : 

( a ) If the workman s wage is less than the minimum of 
the bigher grade in which he acts, he will be stepped up to the 
minimum of the higher grade. 

(b ) If the workman s wage is equal to or higher than the 
minimum of the higher grade in which he acts he will be paid 
one increment in the higher grade. 

( c) The acting allowance will be paid only to a workman 
who acts in a higher grade job for at least one day . 
16. Special Increments 

Although the Company maintains that the workmen s claim 
for special increments is untepable in view of the past awards 
and Settlements between the Parties and the terms and condi 
tions of Service in this region , the Company agrees as a special 
case to grant the following : - 

(a ) Two special increments to those workmen who have 
completed 25 years of continuous service on January 1, 1958 
provided the maximum of the revised pay scale is not exceeded 

(b ) One special increment to those workmen who have 
completed 15 years of continuous service, but who have not 
completed 25 years of service on January 1, 1958, provided the 
maximum of the revised pay scale is not exceeded . 

The Union appreciates that this gesture has been made 
purely in the interests of arriving at a Settlement and it will 
not in any way be treated as a precedent. 
17. Casual Leave 

Casual leave , otherwise known as emergency leave, is a 
means of providing an employee leaye with pay only for very 
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brief periods, in any case , not exceeding three days at a time, 
for urgent or unforscen reasons. Approval for casual leave 
will be granted only in cases of real emergency as determined 
by the Company . Wherever possible , prior approval should be 
obtained from Management for all casual leave. 

Whereas the Company agrees to grant casual leave within 
the individual s entitlement, where sufficient cause is shown , 
the workmen undertake not to use the demand for casual leave 
collectively . 
18. Strike Notice 

The workmen undertake not to resort to Go Slow methods. 
The workmen further undertake to give the Company , fourteen 
days clear notice of any intention to strike should they consider 
such action necessary, and only after following the grievance 
procedures laid down in this Settlement. 
19. Daration of Settlement 

This Settlement shall be binding up to the 16th of October, 
1961, and shall continue to be binding thereafter until two 
months notice of intention to terminate the Settlement is given 
by either Party to this Settlement in writing . The other terms 
and conditions of service not covered by the Settlement but 
covered by previous Settlements / Awards and not varied by this 
Settlement shall remain unaltered and binding on both parties, 
except in so far as they are altered by legislation , 


FOR AND ON BEHALF Or THE 
PARTY OF THE SECOND PART. 


FOR AND ON BEHALF OF THE 
PARTY OF THE FIRST PART. 


President, 

Manager, 
Petroleum Workers Union , Standard Vacuum Oil Company , 
Madras. 

Madras. 
WITNESSES : 

1 . 
General Secretary . 
Petroleum Workers Union., 
Madras. 

2 . 

ANNEXURE A. 
GRADES FOR MONTHLY- RATED LABOUR EMPLOYEES . 
Gradc A 

Sweeper 
Crewmen II 
Watchmen 
Bearer II 
General Workmen 

Butler /Cook 
Grade 

Crewmen I 

Bearer I 
G. 2372 
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Gradac 


Motor Vehicle Driver II 
Painter 
Pitter II 


Grade 


D 


Motor Vehicle Driver I 
Fitter I 

ANNNXURE B. 


Scales of Pay for monthly ratod Labour . 


Grade B 


Grade A 
Rs. 


Grade C 

Rs. 


Grade D 

Rs. 


Rs. 


78.00 
79.30 
80.60 
81.90 
83.20 
84.50 
85.80 
87.10 
E. B. 
88.40 
89.70 
91.00 
93.60 
96.20 
98.80 

101.40 
• 104.80 


88.40 
89.70 
91.00 
93.60 
96.20 
38.80 
E. B. 
101.40 
104.00 
106.60 
109. 20 
111.80 
114.40 


107.SO 
110.50 
113.10 
115.70 
118.39 
120.90 
E. B. 
123.50 
127.40 
131.39 
135.20 
139.10 
143.00 


130.00 
133.90 
137 80 
141.70 
145.60 
150.80 

E. B 
156.00 
161.20 
166.40 
171.60 
176.80 
182.00 
18720 
192.46 
197.60 


ANNEXURI B - i . 
Scales of Pay for Clerical Staff 


1 ) 


Grade 

A - 3 
Clerks 


Grade A 

Clerks 
Typists 

Tracers 
Telephone 
Operators: 

Rs . 


Grade 

A - 2 
Assistant 
Section 
Heads . 


Grade Stenos 

A - 1 and Draftsmen 
Section Comptists. 
Heads. 


Rs. 


Rs. 


Rs. 


Rs . 


Rs. 


120.00 
125.00 
130.00 
137.50 
145.00 
152.50 
160.00 
167.50 
175.00 
185.00 


180.00 
190.00 
200.00 
210.00 
220.00 
230.00 
240.00 
252.50 
265.00 
E. B. 


210.00 
225.00 
240.00 
255.00 
270.00 
285.00 
300.00 
315.00 
330.00 
343.00 


240.00 
260.00 
280.00 
300.00 
320.00 
240.00 
360.00 
380.00 
400.00 
420.00 


140.00 
150.00 
160.00 
170.00 
180.00 
190.00 
200.00 
210.00 
222.50 
235.00 


180.00 
188.00 
196.00 
204.00 
212.00 
220.00 
230.00 
242.50 
255.00 
270.00 


E. B. 277.50 360.00 440.00 

E. B. 

E. B. 
195.00 290.00 375.00 460.00 247.50 285.00 
205.00 305.00 390.00 480 00 260.00 300.00 
215.00 

32000 405.00 500.00 275.00 315.00 
225.00 335.00 420.00 

290.00 330.00 
235.00 350.00 435.00 

305.00 345.00 
245.00 

320.00 360.00 
255.00 

335.00 375.00 
265.00 

350.00 
277.50 
290.00 

ANNEXURE " C - 1 " 

Page 1 
MADRAS CLERICAL STAFF 
Adjustment and Comparative Emoluments Table 

At 380 Madras C. L. I. 

Total 
Current Emolu 
Basic ments Adjust- D. A. Bonus Total of Difference 
pay . ( incl. of ed Basic 

at 3 3, 4 and 5 

between 
Bonus and Pay . 

in onths. 

6 and 2 . 
D. A.) 
( 1 ) ( 2 ) ( 3 ) 


(5 ) 


(6 ) 


80 178.35 
83 185.02 
90 191.69 
95 198.35 
100 228.33 
105 235.00 
110 241.66 
115 248.33 
120 255.00 
125 261.66 
130 268.33 
135 275.00 
140 281.66 
145 288.33 
150 295.00 
155 301.66 
160 308.33 
165 

315.00 
170 321.66 
175 328.33 
180 335.00 
185 341.66 
190 348.33 

355.00 
200 396.66 
205 403.33 
210 410.00 
215 416.66 


127.50 29.01 31.87 
132.50 30 14 33.12 
137.50 31.28 34.37 
142.50 32.42 35.62 
165.00 36.07 41.25 
170.00 36.72 42.50 
175.00 37.37 . 43.75 
180.00 38.02 45.00 
195.00 38.67 46.25 
190.00 39:32 47.50 
195.00 39.97 48.75 
2000. 40.62 50.00 
205.00 41.27 51.25 
210.00 41.92 52.50 
215.00 42.57 53.75 
220.00 43.22 55.00 
225.00 43.87 55.25 
230.00 44.52 57.50 
235.00 45 17 58.75 
240.00 45.82 60.00 
245.00 46.47 61.25 
250.0 47.12 62.50 
255.00 47.77 63.75 
260.00 48.42 65.00 
290.00 52.32 7:50 
295.00 52.97 73.75 
300.00 53.62 75.00 
305.0 54.11 76.25 


188.38 +10.03 
195.76 +10.74 
203.15 +11.46 
210.54 +12 : 19 
242.32 +13.99 
249.22 +14.22 
256.12 +14.46 
263.02 +14.69 
269.92 +14.32 
276.28 +15: 16 
283.72 +1.39 
290.62 +15.62 
297.52 +15.86 
304.42 +10.09 
311.32 +16.32 
318.22 +16.56 
325.12 +16.79 
332-02 -- 17.02 
338.92 +17.26 
345.82 +17.49 
352.72 +17.72 
359.62 +-17.96 
369.52 + 18:19 
373.42 +-1842 
414.82 +18.16 
421.72 +18.39 
428.62 +1862 
435.36 +18.70 


195 


12 


ANNEXURE " C - 1" - ( contd .) 

Page 2 
MADRAS CLERICAL STAFF 
Adjustment and Comparativo Emoluments Table 

At 380 Madras C. L. I. 
Total 
Current Emolu 
Basic ments Adjust- D. A. Bonus Total of Difference 
рау. ( incl. of ed Basic 

at 3.3, 4 and 5 between 
Bonus and pay . 

months. 

6 and 2 . 
D. A.) 
( 1 ) 

(5 ) 

( 7) 


( 2 ) 


( 3 ) 


220 
225 
230 
235 
240 
245 
250 
255 
260 
265 
270 
275 
280 
285 
290 
295 
300 


423.33 
430.00 
436.66 
443.33 
450.00 
456.66 
463.33 
470.00 
476.66 
483.33 
490.00 
496.06 
503.33 
510.00 
516.66 
523.33 
580.00 
586.66 
593.33 
600.00 
60666 
613.33 
620.00 
626.66 
633.33 
640.00 
646.66 
653.33 
660.00 
666.66 
673.33 
680: 00 
686 6 ) 


310.00 54.59 77.50 442.09 +1876 
315.00 55.08 78.75 448.83 +18.83 
320.00 55.57 80.00 455.57 +18.91 
325.00 56.06 81.25 462 31 +18.98 
330.00 58.54 82.50 469.04 +19.04 
335.00 57.03 8375 475.78 +19 : 12 
340.00 57.52 85.00 482.52 +19.19 
345.00 58.01 86.25 489.26 +19.26 
350.00 58.49 87.50 495.99 +19.33 
355.00 58.98 88.75 502.73 +19.40 
360.00 59.47 90.00 50 % 47. +19.47 
365.03 59.96 91.25 516.21 +19.55 
370.00 60.44 92.50 522.94 +19.61 
375.10 60.93 93 75 529.68 +19.68 
380.00 61.42 95.00 53642 + 19.76 
385 00 61.91 96.2 543.16 +19.83 
40000 92.62 100.00 592.62 +12.62 
405.00 93.11 101.25 599.36 +12.70 
410.00 93.59 102.50 606.09 

+12.76 
415.00 94.08 103.75 612 83 + 12.83 
4 :0.00 94.57 105.60 619 57 +12.91 
425.00 95.06 106.25 626.31 +12.98 
430.00 95.54 107.50 633.04 +-13.04 
435.00 96.03 108.75 639.78 + 13.12 
440.00 96.52 110.00 646.52 +13 : 19 
445.00 97.01 111.25 653.26 +13.26 
450.00 97.49 112.56 659.99 +13.33 
455.00 97.98 113.75 666.73 + 13.40 
460.00 98.47 . 115.00 673.47 +13 :47 
465.00 98.96 116.25 680.21 +13.55 
470.CO 99.44 117.50 686.94 +13.61 
475.00 99.93 118.75 693.68 + 13.68 
480.00 100.42 120.00 700.42 + 13.76 


305 


310 
315 
320 
325 
330 
335 
340 
345 
353 
355 
360 
365 
370 
375 
380 


13 


31 


ANNEXUNK C - 2 . 
Madrae -- City Labour- Monthly- Raked 

At 380 Madras C. L.I. 
Total 
Current emolu 

Basic ments Adjusted 
inonthly (incl. of Basic D. d . Bonus Total of Difference 
D.A. and monthly 

at 3 . 

3, 4 and 5 between 
Bonus at 

in onths. 

6 and 2 
4 months 
( 1 ) ( 2 ) ( 3 ) (4 ) (5 ) (6 ) ( 7 ) 
93.00 105.25 780) 17.74 18.50 115.24 +9.99 
34.53 107.25 79:30 18.04 19.82 117.16 +9.91 
36.00 109.25 89.68 18.34 2015 113.09 -9.84 
38.n. 111.91 81.90 18.63 20.47 221 10 --9.09 
40.00 114.58 83.20 18.93 20.80 122.93 +8.35 
41.00 115.91 84.50 19.22 21.12 124.64 +8.93 
42.00 117.25 87:10 1982 22.77 128.69 

+ 11.44 
43.00 118.58 88.40 20.11 22.10.130.61 + 12.03 
43.50.119.25 89.70 20.41 22.42 132.53 +13.28 
47.00 123.91 

91.00 20.70 

22.75 131.45 - 10.54 
48.50 125.91 33.60 21.29 23.40 138.29 +- 12.38 
52.00 130.58 

36.20 

21.89 24.05 142.is +11.56 
55.00 134.53 

98.80 

22.48 24.70 145.98 +11.40 
58.50 13.25 

201.40 23.07 25.35 149.82 

+10.57 
61.50 143.25 114.00 23.66 26.00 153.66 +10.41 
65.00 147.91 106.60 24.25 26.65 157.50 + 9.59 
65.50 148.58 107.90 

24.55 

26.37 159.42 +10.84 
66.00 149.25 109.20 24.84 27.30 161.34 +12.09 
68.00 151.91 113.50 25:14 27.62 163.26 +11 : 35 
69.00 153.25 111.80 25.43 27.95 165.18 +11.93 
71.00 155.91 113.10 25.73 

28.27 167.19 7-11.19 
72.00 157.25 114.40 26.03 28.60 169.03 +11.78 
74.00 159.91 115.70 26.32 28.92 170.94 

+11.03 
75.50 161.91 117.00 

26.62 29:25 172.87 7-10.96 
76.00 162.58 118.30 26.91 29.57 174.78 - 12.20 
78.00 165.25 119.60 27.21 29.90 176.71 + 11.46 
79.00 166.58 120.90 

27.50 30.22 178 62 +12 : 04 
.81.00 169.25 122: 20 27.80 30.55 180.55 11.30 
82.00 17 .58 123.50 28.10 35.87 182.47 --11.89 
85.00 174.58 124.80 28.33 31.20 181.39 + 9.81 
85.50 175.25 127.49 28.98 31.85 188.23 + 13.98 
89.00 179.91 

130.00 29.57 

32.50 192.07 +.12.16 
91.00 182.58 131.30 29.87 32.82 193.99 + 11.41 
94.00 186.58 133.90 30.46 33.47 197.83 +11.25 
96.00 189.25 135.20 30.76 33.80 199.76 +10.51 
97.00 190.58 137.80 31.35 34.45 203.60 +13.02 
99.00 133.25 139.10 31.65 34.77 205.52 -12-27 
101.00 224.05 161.20 35.58 10.30 237.08 +- 12:42 
104.00 28.66 166.40 36.25 41.60 244.25 . - 15.59 
112 ( 0) 239.33 171 : 60 

36.93 42.90 251.43 4.12.10 
113.00 240G6 176.80 37.60 44.20 258.60 +17.94 

G. 2372 
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ANNEXURE C - 2 (contd .) 
( 1 ) ( 2 ) (3 ) ( 4 ) ( 5 ) (6 ) 
123.00 254.00 182.00 

38.28 

45.50 265 : 78 +11.78 
128.00 260.66 187.20 38.96 46.80 272.96 +12: 30 
133.00 267.33 192.40 39.63 48.10 . 280.13 + 12.80 
138.00 274.00 197.60 

40:31 49.40 287.31 +13: 31 

ANNEXURE D. 
High Cost of Living Allowance. 
Basis :-Tied to the Madras Working Class Cost of Living Index 

published by the Government of Madras ( June 

1936 = 100 ) . 
Formula :-(a ) Each 10 points rise ( or fraction thereof) in the 

index figure above 250 is figured as one slab . The 
number of slabs is multiplied by a percentage 

allowance as shown below : 
Wage / Salary . 

H.CL. A 
( i) On the first Rs. 150 of 1.75 per cent x the number of 
wage /salary 

slabs 250 points . 
(ii ) On the next Rs. 150 of Add, i per cent of wage /salary 
wage / salary 

above Rs. 150 x the number . 
Rs. 151-300) 

of slabs above 250 to HCLA 

at (i) above. 
(iii) On balance of wage / Add, 0.75 per cent of wage / 

salary (i. e . above salary above Rs. 300 x the 
Rs. 300 ) 

number of slabs above 250 , 

to HCLA at (ii) above . 
(b ) A surcharge of Rs. 2. is paid for each slab above 

Index 380 points . 
( c ) On Salaries between Rs. 400 and Rs. 499, additional 

HCLA of Rs. 2.25 is paid for each slab above 

Index 250 points. 
( d ) On Salaries of Rs. 500 and above, additional HCLA 

of Rs. 3.25 is paid for each slab above Index 

250 points . 
( e ) High Cost of Living Allowance is calculated on the 

Index for the preceding month . 


( i. e . 


a torta 


Kerala Gazette No. 31 dated 4th August, 1959. 
PART I 
Labour and Local Administration Dapartment (Labour). 

NOTIFICATION . 
No. L. 4-38364|59|L & LAD . 

Dated , Trivandrum , 8th July 1959. 
The award of the Industrial Tribunal, Ernakulam in respect of the 
dispute between Messrs. Caltex (India ) Ltd., Madras and their workmen 
represented by the Petroleum Workers Union , Reg. No. 2511, Madras 
received by Government on 3-7-1959 with the enclosures is hereby publish 
ed under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 


By order of the Governor, 

P. I. JACOB, 

Secretary 
BEFORE 
Sri K. N. KUNJUKRISHNA PILLAI, B.A., B.L., 

Industrial Tribunal, Ernakulam 
INDUSTRIAL DISPUTE No. 23 OF 1959 

Betroeen 
THE MANAGEMENT 
OF CALTEX (INDIA ) LTD . 

And 
THE WORKMEN OF 

THE ABOVE CONCERN IN KERALA STATE 
Representations . 
Ms Menon and Pai, Advocates, Ernakulam - For the Management. 

*AWARD 


The Government in their Order No. 7255 |LA |59 dated 17-3-1959 and 
in the Order No. G. O. Rt. No. 156759- L & LAD dated 8-4-1959 referred 
the above dispute for adjudication to the Industrial Tribunal, Ernakulam 
and it was registered as Industrial Dispute No. 23 of 1959. The General 
Secretary, Petroleum Workers Union filed their statement on 8-4-1959 . 
The issues referred for adjudication are : 

" 1. Abolition of contract labour . 
2. 25 per cent increase of all wages . 
3. D. A. 
4. Retirement benefits . 
5. Housing programme. 
6. Working hours . 
7. Shift allowance and duty allowance . 
8. Rationalization . 

9. Recruitment and promotions. 
G. 2391 


10. Medical facilities . 
11. Leave and T. A. 
12. Supply of uniforms and work clothes. 
13. Transfers. 
14. Bonus for the year 1957. 
15. Recognition of the collective bargaining rights of all en 

ployees other than Executives. 
16. Increments, 
17. Promotion of Sepoys. 
18. Acting Allowance. 
19. Batta and lunch allowance and licence fees for drivers. 
20. Holidays. 
21. Settling allowance. 
22. Classification of employees . 
23. Moving Staff Regulations. 
24. Duty on holidays. 
25. Cycle loan . 
26. Revision of standing orders. 
27. Free supply of kerosene oil. 
28. Free supply of clothes on Pongal Festival. 
29. Increase of present complement of workers. 
30. Special allowance to Fire Drill workers. 
31. "Loan from Provident Fund . 

32. Tiftin shed ." 
2. While the dispute stood posted for the reply statement of the 
Management, the parties filled a joint petition in which they have stated 
that the disputes were settled in terms of the Memorandum of Settle 
ment filed along with the joint application . Another joint application 
is filed signed by the representatives of the Management and the Caltex 
Staff Union and the representatives prayed that the dispute has been 
settled according to the terms of Memorandum of Settlement . But it 
has to be mentioned that Caltex Staff Union is not a party in the Order 
of reference and as such I do not propose to incorporate this Memo 
randum of Settlement along with this Award. Nevertheless, the dis 
pute referred for adjudication have been settled as seen from both the 
Memoranda of settlements and pass an Award in terms specified in the 
Settlements . In para 9 of the Memorandum of Settlement, a copy of 
which is appended herewith , it is seen that the parties agreed to drop 
the points in dispute which are not compromised in the Memoranda of 
Settlements filed by the parties . Hence I find that the teims of compro 
mise are fair and reasonable and pass this Award in terms and condi 
tions of the Memoranda of Settlements. 

3. This award comes into effect from the date of publication in the 
Government Gazette. 


Ernakulam , 
24-6-1959. 


K. N. KUNJUKRISHNA PILLAI, 

Industrial Tribunal 


APPENDIX 

MEMORANDUM OF SETTLEMENT, 
This Settlement dated this thirteenth day of May 1959 between 
Caltex ( India ) Limited, Madras, being the party of the First Part 


(hereinafter called " The Company" ) and the workmen consisting of 
clerical and labour employees (which latter term includes Service, Trans 
port and Watch and Ward employees, if any ) employed in the Com 
pany s Bulk Depots in Kerala State represented by the Petroleum 
Workers Union , Madras (Reg . No. 2511), being the party of the Second 
Part (hereinafter called " The Union " ) , WITNESSETH AND IT IS HERE 
BY AGREED between the parties hereto as follows: 

In consideration of the Union accepting in full and final settlement 
of the demand for bonus for the year 1957 that is now under reference 
to the Company, the quantum of bonus hereinafter set out, the Company 
agrees to pay bonus for the year 1957 on the following 


TERMS. 


1. The Company will pay bonus for the employees covered by this 
Settlement ( viz . Clerical and Labour employees ) and who have worked 
during the year 1957, bonus equivalent to one-third of the actual basic 
salaries wages earned during the said year. 

2. The bonus will be calculated on the amount of basic salary wages 
earned during the year and will exclude overtime and all other allowances. 

3. In the case of employees who have been dismissed for miscon 
duct resulting in financial loss to the Company, the amount of such loss 
shall be deducted . 

4. Employees who have not served during the whole year 1957 in 
this State will be entitled to bonus proportionate to the period for which 
they worked in the State . 

5. Wherever any payments have already been made towards bonus 
for 1957, such amounts shall be deducted and the balance , if any, paid 
as per the terms of this Settlement. 

6. The substantive right to receive bonus in respect of employees 
who have worked during the year 1957, but who are not in the service 
of the Company on this thirteenth day of May 1959, will arise only if 
application for bonus with details of service is received by the Company 
within six months of the date of this Settlement. 

In witness whereof the parties hereto have hercunto set their hands the 
day, month and year first above written . 
Signature of Parties: 
Signed on behalf of the Union : 

( Sd.) 
Vice - President. 


( Sd.) 


Secretary . 


Signed on behalf of Caltex ( India ) Limited : (Sd.) E. Sophier, 

District Manager , Madras District. 
Witnesses : 

( 1 ) ( Sd ) 


( 2 ) 


( Sd.) T. V. Narayanan Nair . 


MEMORANDUM OF SETTLEMENT 
This Settlement dated this thirteenth day of May 1959 between 
Caltex ( India ) Limited, Madras, being the party of the First Part 
( hereinafter called " The Company" ) and the workmen consisting of 
clerical and labour employees (which latter term includes Service, 
Transport & Watch & Ward employees, if any , shown in Annexure A 
to this Settlement ) employed in the Company s Bulk Depots in Kerala 
State represented by the Petroleum Workers Union , Madras (Reg . 
No. 2511), being the party of the Second Part ( hereinafter called " The 
Union " ) , 

WITNESSETH AND SHEWETH as follows : 
WHEREAS THE Company and the predecessor Union namely Caltex 
Employees Union, Madras, entered into Long Term Settlements on 8th 
January 1955 and thereafter , and WHEREAS the said Settlements have 
now expired the Company and the Union wish to establish and maintain 
orderly and cordial relations between the Company and its employees 
represented by the Union so as to promote the interests of the employees 
covered by the Settlement and the efficient operation of the Company s 
business and WHEREAS the said Caltex Employees Union placed a 
Charter of Demands on the Company by their letter dated January 4 , 
1958 and WHEREAS discussions have been held between the Management 
and the Union, IT IS HEREBY AGREED between the Parties that in 
consideration of the benefits conferred by the Company on the workmen 
and the undertakings given by the Union , the principles enunciated in 
PART I of the Settlement are accepted by both parties as basic and 
essential in the interests of industrial peace and the relationships 
between the Company and the Union , will pertain during and beyond 
the period of the Settlement; and IT IS FURTHER AGREED that in 
consideration of the benefits conferred by the Company on the workers, 
and the undertakings given by the Union, the conditions embodied in 
PART II of this Settlement shall be binding on both parties for the 
period hereinafter stated. 
PART I. 

1. Collective Grievance : 

The Company agrees that the Union may represent to the Company 
any cause of grievance affecting the collective welfare of the employees 
covered by this Settlement, subject to the conditions specified in Clauses 
6 and 8 hereunder. The Company will consider such representations made 
by the Union and will endeavour to give satisfaction to the Union in the 
event that such representations are reasonable and justified, and that the 
cause can be removed without detriment to the Company s interests and 
to the cordial relationship between the Company and its employees. 

2. Individual Grievance : 

(a ) Any employee will have the right to represent any personal 
grievance to his immediate superior and thereafter, if still dissatisfied, 
to each level of authority up to the District Manager. The District 
Manager will consider such cases provided the individual concerned has 
first represented the matter in accordance with the foregoing procedure . 
All representations to the District Manager must be submitted in writing. 

(b ) Provided that the procedure prescribed in ( a ) has been 
followed, the District Manager will be prepared to re- examine such cases 
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3 . 


of individuals brought to his notice by the Union only if the Union can 
establish that there are sufficient grounds to warrant such review . The 
Union undertakes not to raise individual cases on unsubstantial grounds. 

Employee s Discipline : 

The Union agrees to co -operate with the Company to maintain dis 
à cipline, encourage good work and avoid waste of time by the employees. 

4. Annual Increments : 

Clerical employees : The Company agrees to grant annual incre 
ments on merit within the minima and maxima revised as per Clause 10 . 

Labour employees : The Company agrees to grant regular annual 
increments in accordance with the incremental scales for wages and 
salaries revised as per Clause 10. The Union agrees that the Company 
may withhold such increments either wholly or partially in the event that 
an employee fails to render continuous and satisfactory service during 
the course of the year. The Company agrees to bring to the notice of 
the employee concerned the lapses and failings on his part during the 
year for which the increment is to be withheld . 

5. Clothing : 

The Union accepts the principle that it is the responsibility of an 
employee to provide normal clothing for work. Subject only to statutory 
regulations it is, however , within the sole discretion of the Company to 
provide uniforms or protective clothing to such of its employees as it 
may deem desirable, for prestige purposes or against physical injury 
only and not for the protection of the workers clothes. 

6. Functions of Management : 

The Union recognises that that there are fuctions, powers and 
authorities belonging solely to the Company such as the right of in 
troducing new and improved methods or equipment, deciding the number, 
location and method of operation of its establishments , mode of supply and 
distribution of products and materials , and principles and policies pertain 
ing to the efficient management of the Company s business, including elini 
nation , change, consolidation of jobs , sections or departments and Depots . 
Amongst other things the Union recognises the Company s right to : 

(a ) appoint, transfer, promote or classify or re -classify any 
employee within the Company s sole discretion ; 

( b ) determine the number of men required for the normal operation 
of a section or department provided that if any of the existing employees 
are affected by such a change the Company will give as much notice 
as possible to the Union and to the employees concerned and as prescribed 
by statutory provisions wherever applicable; however, should this result 
in any employee s being rendered surplus the concerned employees will 
be considered for absorption in suitable vacancies if available in other 
sections departments in the discretion of the Company . 

( c ) make, amend, alter or vary such rules and regulations as 
may be deemed necessary for the efficient conduct of the Company s 
business . 

The Company, however, agrees that the Union has the right to re 
present any grievances arising from the above and will give due notice 
either to the individuals or the Union , as the case may be, before effecting 
the contemplated change . 
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7. Personnel employed for Security & Conservanoy Purposes : 

The Company recognises the right of personnel employed for security 
and Conservancy purposes to be members of the Union , but the Union agrees 
that in view of the nature of their work they shall be exempt from parti 
cipating in any strike. 

The Union agrees that in the event of a strike the Company s 
equipment property will be safely and peacefully deposited at the usual 
place within the Company s premises or at the usaul base . 

8. Job Classification : ( a ) The Company has classified all Labour 
employees as per Annexure A and the Union has accepted this classi 
fication . 

( b ) The Union agrees that the classification detailed in Annexure 
A does not necessarily mean that each job or each job in each grade 
should be filled. It will only be filled if and to the extent the Company 
considers necessary in each case. 
PART II. 


9 . In consideration of the Company having agreed to make the 
revisions in the terms and conditions of service as herein set forth , the 
Union undertakes 

(i) to drop all pending demands and grievances now under re 
ference on behalf of workmen covered by this Settlement, to the Company 
before the Conciliation Officer or other statutory authority and in parti 
cular, before the Industrial Tribunal, Ernakulam , in Industrial Dispute 
No. 23 of 1959 ; and 

(ii) not to raise or pursue during the operation of this Settlement, 
any demand involving directly or indirectly any financial commitments on 
the part of the Company, other than claims if any for bonus for the year 
1961 and succeeding years . 

10. Wage| Salary Scales : 

The minima and maxima of wage salary of all such categories of 
clerical staff as may be in employment from time to time will be as set 
forth in Annexure B to this Settlement. The existing wage salary 
scales of all categories of Labour Staff will be revised in accordance with 
the scales as set forth in Annexure B to this Settlement and will be given 
retrospective effect from January 1, 1958. 

11. Adjustment to the New Scales Salaries : 

With effect from January 1, 1958, the Company agrees to adjust the 
wages salaries of Clerical and Labour employees drawn by them as on 
that date in accordance with the Adjustment and Comparative Emolu 
ments Tables set out in Annexure C . 


12. Bonus : 

(i) In consideration of the benefits resulting from this Settle 
ment, the Union agrees to accept bonus at the rate of 1 |4th of the basic 
wages salary for the years 1958 , 1959 and 1960 . 

(ii) The Company agrees to pay bonus for each of the years 1958, 
1959 and 1960 , commencing with the year 1958, to all employees covered 
by this Settlement who have been in the service of the Company during 
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the year for which bonus is payable under this Settlement, a sum equi 
valent to 1/4th of the basic wages salaries earned by each employee 
during the year. 

(iii) The bonus will be computed excluding all allowances and 
additional earnings such as Dearness Allowance, Overtime, etc., and 
only basic wages salaries earned will be taken into consideration . 

( iv ) Claims for bonus from those who are entitled to it and have 
left the Company s service before payment, will be entertained by the 
Company only up to the end of the year following that for which bonus 
is claimed . 

(v ) In the case of employees who have been dismissed for mis 
conduct resulting in financial loss to the Company , the amount of such 
loss shall be deducted . 


13. Dearness Allowance : 

In consideration of the substantial increase in wage scales grades 
and the merger of Dearness Allowance up to C.L.I. 250, Dearness Allow 
ance will be calculated in accordance with the formula set out in Annexure 


Allowance hitherto payable to Clerical employees are withdrawn with 


effect from January 1, 1958. Necessary adjustments will be made in the 
amounts already paid . 

14. Special In:cremen !s : 

Although the Company maintaine that the Union s claim for any 
special increase is untenable in view of the terms and conditions of service 
in this region , the Company agrees as a special case to grant ad hoc 
increase effective January 1 , 1958 as follows: 


CLERICAL EMPLOYEES . 


Employees who have, as of 
January 1, 1958 completed 

15 ycars 25 years 
service . 

service . 
Clerks aad equivalert positions like Typist, 
Telephone :catez, etc. 

Rs. 10 

Rs. 20 
Senior Clerks and equivalent positions like 
Storckeeper A , ctc. 

Rs. 15 

Rs. 30 
LABOUR EMPLOYEES. 
(a ) Two special increments to those employees who have com 

pleted 25 years continuous service on January 1, 1958 pro 

vided the maximum of the revised pay scale is not exceeded . 
( b ) One special increment to those employees who have com 

pleted 15 years continuous service, but who have not com 
pleted 25 years of service on January 1, 1958, provided the 

maximum of the revised pay scale is not exceeded . 
The Union appreciates that this gesture has been made purely in the 
interests of arriving at a Settlement and it will not in any way be treated 
as a precedent. 
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15. Acting Allowance :. 

Acting Allowance will be payable to Labour employees on the 
following basis : 

(1) If the employee s wage is less than the minimum of the higher 
grade in which he acts, he will be stepped up to the minimum of the 
higher grade. 

(ii) If the employee s wage is equal to the minimum or some other 
step of the higher grade in which he acts, he will be stepped up to the 
next higher point in the higher grade. 

(iii ) If the employee s wages are more than the minimum of the 
higher grade but not exactly in line with any step, he will be stepped 
up to the next higher point in the higher grade . 

(iv) The acting periods will attract acting allowance only after 
a period of three days on the first occasion on which an employee acts , 
and half a day for those who have acted before and are not taken off 
the job for incompetency . 

16 . Overtime Alloroance : 

(i) For work done on a Sunday all Clerical employees covered by 
this Settlement will be paid overtime allowance at the rate of one basic 
wage plus one dearness allowance for the number of hours worked, in 
addition to compensatory day off . 

( ii) In the case of Labour and Transport Staff at the Bulk Depots 
when the Sunday working is not substituted by festival holiday the em 
ployee will be given a Lunch Allowance of Rs. 0.75 only in addition to 
compensatory day off. 

17 . Sick Leave : 

In addition to the Earned Paid Leave (Privilege- cum -Sick Leave ) 
of 28 days already enjoyed , all Clerical employees will be entitled to 4 
days Sick Leave on full pay . This will not be accumulated . 

18. Casual Leave: 

All Clerical employees can avail of Casual Leave presently allowed , 
i.e., 8 days per year, up to 3 days at a time, it being specifically under 
stood that if the duration of leave exceeds 3 days the whole period will 
be treated as Earned Paid Leave irrespective of whether it was originally, 
sanctioned as Casual Leave or not . 

The Union recognises that the grant of Casual Leave is a matter 
between the individual and the Company and is dependent upon the 
exigencies of the Company s business . Whereas the Company agrees to 
grant Casual Leave within the individual s entitlementwho has sufficient 
cause to show , the Union and its members undertake not to use the cause 
of Casual Leave collectively . 

19. Strike Notice . - The Union undertakes not to resort to " go slow 
methods. The Union further undertakes to give the Company fourteen 
days clear notice of any intention to strike should the Union consider 
such action necessary , only after following the collective grievance 
procedure established in Clause 1 of this Settlement. 

20. Duration of Settlement.-- This Settlement shall be binding for the 
period commencing from the date of execution of these presents till the 
first day of January 1962 and shall continue to be binding thereaftor until 
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2 months notice of intention to terminate the Settlement is given by 
either party to this Settlement in writing. The other terms and condi 
tions of service not covered by the Settlement but covered by previcus 
Settlements|Awards Custom Usage and not varied by this Settlement 
shall remain unaltered and binding on both the parties except in so far 
as they are altered by legislation hereafter. 

In Witness whereof the parties hereto have hereunto set their hands 
the day, month and year first above written . 
Signature of parties. 
Signed on behalf of the 

Signed on behalf of Caltex 
Union . 

( India ) Limited . 
(Sd.) K. S. Janakiram 

(Sd.) E. Sopher, District Manager , 
Vice-President. 

Madras District. 
(Sd.) N. Sriram , Secretary. 
Witness : 
( 1 ) ( Sd.) S. N. Sikha. 

( 2 ) ( Sd.) T. V. Narayanan Nayar. 


Head Sepoy 


ANNEXURE " A " 
Classification of Labour Employees in Company s District 
Office, Upcountry Depots and Sales Ofices in 

Madras District 
Grade A Grade B 

Grade C 

Grade D 
Mazdoor Tinker 

Fitter II 

Fitter I 
Sepoy 

Light Vehicle Driver 

Heavy Vehicle Driver 
Truck Helper 

Painter 
Night Watchman 

Mechanic 
Sweeper 

ANNEXURE " B " 
CLERICAL GRADES 

Minimum 

Maximum 
Rs. 

Rs. 
(1) Senior Clerks and equivalent positions like 
Storekeeper A etc. 

300.00 

495.00 
(2) Clerks and equivelent positions like Typists, 
Telephone Operator, etc. 

350.00 
(3) Compounder (Medical) 

SCALES OF PAY FOR LABOUR EMPLOYEES 
MADRAS D.O., UPCOUNTRY BULK DEPOTS AND SALES OFFICES 


1 20.00 
1 20.00 


220.00 


Years 


Grades 


2 


3 


S 


6 


+ 


7 


S 


A 78.00 
B 88.40 
C107.90 
D 130.00 


79.30 
89.70 
110.50 
133.90 


80.60 
91.00 
113.10 
137.80 


$ 1.90 
93.60 
115.70 
141.70 


83.20 84.50 

$ 5.80 
96.20 98.80EBICI..10 
118.30 120.90..123.50 
145.60 150.80 , 150.00 


$ 7.10EB 
104.00 
127.40 
161.20 


G. 2391 
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Years 


Grades 


9 


IO 


16 


12 


13 


14 


15 


96.20 


98.80 101.40 


104.00 


А 
B 


88.40 
106.60 
131.30 
166.40 


89.70 
109.20 
135.20 
171.60 


91.00 
I11.8 
139.10 
176.80 


93.60 
114.40 
143.00 
182.00 


D 


187.20 192.40 


197.60 


ANNEXURE " C " 
Clerical Staff At 380 Madras C.L.I. 


D.A. 


Current 
Basic 
Pay 


Total Emolu 
ments (incl . Adjusted 
of Bonus & Basic 

1.1.) Pay 


Bonus 

at 3 
Months 


Total 

of 3 
4 & 5 


Difference 
between 
6 & 2 


1 


2 


3 


4 


5 


6 


7 


80 

178.35 
85 185.02 
90 191.69 
95 

198.35 
TOO 

228.33 
TOS 235.00 
110 241.66 
ITS 248.33 
120 255.00 
125 261.66 
130 

268.33 
135 275.00 
140 281.66 
145 288.33 
150 295.00 
155 301.66 
160 308.33 
165 -315.00 
170 • 321.66 
175 328.33 
180 335.00 
185 
190 348.33 
195 355.00 
200 396.66 
205 403.33 
210 

410.00 
215 
220 4.23.33 


127.50 
132.50 
137.50 
142.50 
165.00 
170.00 
175.00 
180.00 
185.00 
190.00 
195.00 
200.00 
205.00 
210.00 
215.00 
220.00 
225.00 
230.00 
235.00 
240.00 
245.00 
250.00 
255.00 
260.00 
290.00 
295.00 
300.00 
305.00 
310.00 


29.01 
30.14 
31.28 
32.42 
36.07 
36.72 
37.37 
38.02 
38.67 
39.32 
39.97 
40.62 
41.27 
41.92 
42.57 
43.22 
43.87 
44.52 
45.17 
45.82 
46.47 
47.12 
47.77 
48.42 
52.32 
52.97 
53.62 
54.11 
54.59 


31.87 
33.12 
34.37 
35.62 
41.25 
42.50 
43.75 
45.00 
46.25 
47.50 
48.75 
50.00 
51.25 
52.50 
53.75 
55.00 
56.25 
57.50 
58.75 
60.00 


188.38 
195.76 
203.15 
210.54 
242.32 
249.22 
256.12 
263.02 
269.92 
276.82 
283.72 
290.62 
297.52 
304.42 
311.32 
318.22 
325.12 
332.02 
338.92 
34.5.82 
352.72 
359.62 
366.52 
373.42 
414.82 
421.72 
428.62 
435-36 
442.09 


+10.03 
+10.74 
+11.46 
+12.19 
+-13.99 
+14.22 
+14.46 
+14.69 
+14.92 
+-15.16 
+15.39 
+-15.62 
+15.86 
+16.09 
+16.32 
+ 16.56 
+-16.79 
+-17.02 
+17.26 
+-17.49 
+1772 
+-17.96 
+18.19 
+18.42 
+18.16 
+-18.39 
+18.62 
+-18.70 
+18.76 


341.66 


61.25 
62.50 


63.75 
65.00 
72.50 
73.75 
75.00 
76.25 
77.50 


416.66 


D.A. 


Current 
Basic 
Pay 


Total Emolu 
ments (incl. Adjusted 
of Bonus & Basic 

D.A.) , Pay 


Bonus 
at 3 


Total 

of 3 
4 & 5 


Difference 

beruveen 
6 & 2 


Months 


2 


3 


4 


5 


6 


7 


78.75 


340.00 


496.66 


60.93 


+18.83 
+18.91 
+18.98 
+19.04 
+19.12 
+19.19 
+19.26 
+19 :33 
+19.40 
+-19.47 
+19.55 
+19.61 
+19.68 
+-19.76 
+19.83 
+-12.62 
+12.70 
+-12.76 
+12.83 
+12.91 
+12.98 
+13.04 
+13.12 
+13.19 
+13.26 
+13.33 


92.62 


225 430.00 315.00 55.08 

448.83 
230 436.66 320.00 55.57 80.00 

455-57 
235 443.33 325.00 56.06 

81.25 

462.31 
240 450.00 330.00 56.54 82.50 469.04 
245 456.66 

335.00 57.03 83.75 475.78 
250 463.33 

57.52 85.00 482.52 
255 470.00 345.00 58.01 86.25 

489.26 
260 476.66 350.00 58.49 87.50 495.99 
265 483.33 

355.00 58.98 88.75 502.73 
270 490.00 360.00 

59.47 

90.00 509.47 
275 

365.00 

59.96 91.25 516.21 
280 503 : 33 

370.00 

60.44 92.50 $22.94 
285 510.00 375.00 

93.75 529.68 
290 516.66 380.00 

61.42 

95.00 536.42 
295 523-33 385.00 

61.91 96.25 543.16 
300 580.00 400.00 

100.00 592.62 
30r 586.66 

405.00 93.11 101.25 599.36 
310 593.33 

410.00 93.59 102.50 606.09 
315 600.00 415.00 

94.03 103.75 

612.83 
320 606.66 420.00 

94.57 

105.00 
325 

613.33 425.00 95.06 106.25 
330 20.00 

430.00 95.54 107.50 633.04 
335 626.66 435.00 96.03 108.75 639.78 
340 633.33 440.00 96.52 

I10.00 646.52 
345 . 

640.00 445.00 97.01 111.25 653.26 
350 646.66 

450.00 97.49 112.50 659.99 

Labour Staff At 380 Madras C.L.I. 
33.00 105.25 78.00 

17.74 

19.59 115.24 
34.50 107.25 79.30 

18.04 

19.82 117.16 
36.00 109.25 80.60 18.34 20.15 

119.09 
38.00 

I11.91 81.90 18.63 20.47 1 21.00 
40.00 114.58 83.20 

18.93 

20.So 122.93 
41.00 . 115.91 84.50 19.22 21.12 124.8.4 
-42.00 117.25 87.10 19.82 

21.77 

1 28.69 
43.00 

118.58 88.40 20.11 22.10 130.61 
43.50 

119.25 89.70 20.41 22.4.2 132.53 
47.00 123.91 91.00 20.70 22.75 

134.45 
48.50 125.91 93.60 21.29 23.40 138.29 
52.00 130.58 96.20 

21.89 24.05 142.14 
55.00 

134.58 98.80 22.48 24.70 145.98 
58.50 139.25 TOI.40 23.07 25.35 

149.92 
61.50 143.25 104.00 23.66 26.00 153.66 
65.00 147.91 106.60 24.25 26.65 157.50 


619.57 
626.31 


. 


+9.99 
+9.91 
+9.84 
+-9.09 
+8.35 
+8.93 
+11.44 
+12.03 
+13.28 
+10.54 
+12.38 
+11.56 
+-11.40 
+-10.57 
+10.41 
+9.59 
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D.A. 


Current 
Basic 
Pay 


Total Emolu 
ments (incl. Adjusted 
of Bonus & Basic 

Pay 


Bonus 
at 3 
Months 


Total 
of 3 
4 & 5 


Difference 
between 
6 & 2 


D.A.) 


2 


4 


5 


6 


7 


28.60 


65.50 148.58 107.90 24.55 

26.97 159.4.2 

+10.84 
66.00 149.25 

109.20 24.84 27.30 

161.34 

+12.09 
68.00 151.91 I10.50 

25.14 

27.62 163.26 +11.35 
69.00 153.25 

111.80 25.43 27.95 165.18 

+11.93 
71.00 155.91 113.10 25.73 28.27 167.10 +11.19 
72.00 157.25 114.40 26.03 

169.03 +11.78 
74.00 159.91 

I15.70 26.32 28.92 170.94 +11.03 
75.50 

161.91 117.00 26.62 29.25 172.87 +10.96 
76.00 

162.58 118.30 26.9.1 29.57 174.78 + 12.20 
78.00 165.25 

119.60 27.21 29.90 176.71 +11.46 
79.00 166.58 120.90 27.50 30.22 178.62 +-12.04 
81.00 169.25 122.20 27.80 

30.55 180.55 

+-11.30 
82.00 170.58 1 23.50 28.10 30.87 182.47 +11.89 
85.00 174.58 124.80 28.39 31.20 

1 84-39 

+9.81 
85.50 175.25 127.40 28.98 

31.85 

188.23 +-12.98 
89.00 179.91 

130.00 29.57 32.50 192.07 +12.16 
91.00 182.58 131.30 

29.87 32.82 

193.99 +11.41 
94.00 186.58 133.90 30.46 

33.42 197.83 +11.25 
96.00 189.25 135.20 30.76 

33.80 199.76 +-10.51 
97.00 190.58 137.80 31.35 34.45 203.60 

+13.02 
99.00 193.25 139.10 31.65 34.77 205.52 +12.27 
IO1.00 224.66 161.20 

35.58 40.30 237.08 +-12.42 
104.00 228.66 166.40 36.25 41.60 244.25 +15.59 
I12.00 239.33 171.60 36.93 42.90 251.43 +-12.10 
113.00 240.66 176.80 

37.60 44.20 258.60 

+-17.94 
123.00 254.00 182.00 

38.28 

45.50 265.78 +11.78 
128.00 260.66 

187.20 38.96 46.80 

272.96 

+12.30 
133.00 

267.33 192.400 39.63 4.8.10 280.13 +12.80 
138.00 274.00 197.60 

- 40.31 

49.40 287-31 +13.31 
ANNEXURE " D " 

D. A. FORMULA . 
On first Rs. 150 of basic salary at Rs. 1.75 per cent per 10 points 
group above C.L.I. 250. 

On next Rs. 150 (i. e. Rs. 151 to Rs. 300) of basic salary wages 
at 1 per cent per 10 points group above C.LI. 250 . 

On balance ( i.e. above Rs. 300 ) of basic salary at 0.75 per cent per 10 
points group above C.L.I. 250 . 

On salaries between Rs. 400 and Rs. 499 additional D. A. Rt Ro. 2.25 
per 10 points group above C.L.I. 250. 

An additional flat surcharge of Rs. 2 per 10 point group above C.L.L. 
380 will also be payable. 


Kerala Gazette No. 31 dated 4th August, 1959. 
PART I 
Labour and Local Administration Department (Labour ) 

NOTIFICATION 
No. L4-38362 /59 / L & LAD . Dared , Trivandrum , 8th July 1959. 

The award of the Indstrial Tribunal, Calicut in respect 
of the dispute between the Manager , Chandramalai Estate, 
Nelliampathy P. O. and their workmen represesented by the 
Secretary , Nelliampathy Estate Labour Congress, Nelli mpathy 
P. O., received by Governmen on 6-7-1959 is hereby p blished 
under Section 17 of the Industrial Disputes Act , 1947 (Central 
Act XIV of 1947) . 

By order of the overnor, 

P. I. JACOB , 

Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the Thirtieth -day of June, Nineteen hundred 

and fifty -nine) 

Present 
SHRI V. U. JOSEPH B. A., B. L., 

Industrial Tribunal, Calicut 
INDUSTRIAL DISPUTE No.63,58 

Between 

THE MANAGER , 
CHANDRAMALAI ESTATE, NELLIAMPATHY P. O. 

And 

THE SECRETARY 
( NELLIYAMPATHY ESTATE LABOUR CONGRESS NELLIAMPATHY P. O. 
Representatives: -- 

Shri M. B. KURUP, B. A., B. L., 
Advocate , Trichur - For Management. 
Shri K. VASU PANICKER , B. A., B. L., 
Advocate,-For Union . 

AWARD 
Dispute having arisen between the parties described above , 
was referred to this Tribunal for adjudication by order 
No. 426-8 /L4 /58 of the Labour and Local administration 
Department, Goverrment of Kerala , dated 25-7-1958 . The issues 
referred to adjudication are the following: - 

1. Payment of arrears of wages at the Madras revised 
minimum wage rates for the period from 24-10-1956 to 1-11-1956 
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to the workers in the Oothukuzhy Division of the Chandramalai 
Estate . 
(2) Payment of sickness allowance to the workers of the 

Estate . 
(3 ) Employment of dependants and elimination of 

contract work . 
(4 ) Grant of leave with wages to the temporary factory 

workers, 
(5) Fixation of head-money for the Kanganis. 
With regard to issue No.1 the following was substituted by 
Erratum Notifica ion No. 34270 /L4 58 of the Labour and Local 
A ministration Department of the Government of Kerala , dated 
16 - y - 1958. 

" Payment of arrears of wages at the Madras revised 
Minimum Wage rates for the period from 24-10-1956 to 1-11-1957 
to the workers in the Oothukuzhy Division of the Chandramalai 
Estate " . 

2. In the statement filed by the Secretary, Nelliampathy 
Estate Labour Congress, it is stated that the managemen estate 
consists of three divisions, namely Chandramalai, Kottengad 
and Oothukuzhy . Out of these d visions, the first two fermed 
part of the erstwhile Travancore-Cochin State and Oo hukuzhy 
was part of the Madras State . It is also stated that when the 
minimum wages was fixed for the plantarion labourers in the 
both Estates, the wages for workmen in the Chandramalai and . 
Kotiengad Divisions were paid as per the Travancore - C chin 
Minimum Wages Notification and the Wages , for Oothukuzhy 
Division were paid as per the Madras Minimum Wages Noti 
fication. According to the Union the wages xed by he Madras 
( overnment was Rs. 1-5-0 for men and 0-15-0 for women . The 
workmen in the Oothukuzhy Division were getting the same 
rate of wages. According to Union , in the meanwhile there 
was a di pute pending in the Coimbatore Industrial Tribunal and 
one of the points disputes was with regard to the revision of 
wages. The Coimbatore Industrial Tribunal passed an interim 
award increasins As. 2 in the wages. Then the wges were 
enhanced to 1-7-0 for men and 1-1-0 for women respectively. 
According to the Union , the increased rates were paid by the 
mana : ement to the workmen in the Oothukuzhy Division . 
The Coimbatore Industrial Tribunal passed its final au ard 
revising the wages and the management appealed from the 
Award to the Suprume Court of India During the pendency of 
the Appeal a compromi e agreement was entered in to by the 
management and representatives of workmen concerned , 
whereby the rates of wages were fixed at 1-11-6 for men and 
1-5-0 for wimen respectively , and this revised rate was to be in 
force from 24-10-1956 to 31-3-61 . According to the Union , when 
all the managements conformed to the Madras Minimum W ges 
Notification and paid at the revised rate , this management alone 
di pot pay at the increased rate and till 1-7-1957 he workmen 
were paid only at 1-7.0 for men and 1-1-0 for women . From 
1-11-1957 onwards the wages were increased to 1-9-6 for men and 
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1-3-3 for women by the management and this was continued till 
30-10-1957 and from 1-11-1957 onwards the rates we e still revis 
ed as 1-11-6 and 1-5-0 . It is submitted by the Union that the 
arrears in the wage differential as per the Madras Agreement 
from 24-10-1956 tc 1-11-1957 may be ordered to be paid to the 
workmen in the Oothukuzhy Division . With regard to issue 
No 2 , it is stated in the statem.nt of the uni in that the rate 
of sick leave a lowanc- paid to the workers was 2/3 of the wages 
of a worker . This was con inued up to Mirch 1955 . According 
to union this rate was reduced to As 12 from April 1955 to 30th 
August 1955. The reduction was complained of and the 
mar.agement restored this to two-thirds of the wages with 
retrospective effect from the date when it was stopped . Accord 
ing to union the rate of 2/3 was again reduced to As. 12 from 
23rd August 1956 It is contended by the union that allminage 
pents in ihe plantation do pay at the rate of 2/3 of the wages 
And there is no justification for this management to effect such 
å reduction . It is submitted by the union that arrears in the 
sickness benefit brought about by such reduction from 23rd 
August 1: 56 may be ordered to b .. paid and that in future the 
Fate of sickness allowance to be paid may be fixed at 2/3 of the 
wages of a worker . With regard to issue No 3 it is submitted 
by the union that there are a large number of dependants of the 
workers on the Estate without ans job . According to union, 
now there are a number of vacancies in the estate due to deaths, 
desertion and retirem nt and those vacai cies are notCfilled up 
even now . It is requested by the Union in their statement that 
such dependants may be booked to vacancies broi ght about by 
death, abandonment of service and the like. It is also stated in 
the statement of union tht only construction works of buildings 
alone were given on contract and all other items ofwork on the 
estate were carried out by workmen o the check rolls from the 
year 1955 and when the workmen united in their Trade Union 
activities, the inanagement began to give many other items of 
work on contract basis from 1955 onwards. Except construction 
work of buildings all other items of work must be done 
through estate labour. Under issue No. 4 the Union makes a 
demand to pay the temporary estate workers recruited froin field 
work to faciory worl , leave with wages at ihe factory wage rate. 
Under issue No.5 the union makes a prayer to enhance the head . 
money for kaganies. The present ra e in the Chandramalai estate 
is 8 pies per head . The Union makes a demand to enhance the 
rate to 0-1-3 with retrospective effect from 1952. The Union 
makes a prayer to pass an award accepting their conten ions, 

3. In the r ply statement of the management it is contended 
that they have to pay no arrears of wages to the workers. The 
wages due to the workers from time to tiine as per the noti 
fications of the Government have been fully paid by the manage 
ment The rate fixed by the parties in ID 8 of 1952 of the 
Coimbatore Industrial Tribunal is not binding on the estale. 
According to the management the claim for arrears of wages is 
belated at d therefore, iot enforceable Under issue No. 2 the 
management contends that under law they are liable to pay to 
wards sickness allowance only 2/3 of the wages subject to a 
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maximum of As. 12 and the management has been paying at 
these rates. Under issue No. 3 the union claiins employment to 
dependents of diseased workers in new vacancies and also 
elimination of contract work . The management opposes this 
demand. The choice of workers according to the management 
is in the discretion of the management. In proper cases there 
must be the fr edom to engage contractors. Under issue No. 4 
the management contends that they are following the provisions 
of the existing law in the matter of leave with wages. Under 
issue No. 5 themanagement state that they are paying head 
moneys to Kanganies on the basis of a fixation by Nelliampathy 
Flanier s ssociation and there is no ground to alter the same . 
The managementmakes a prayer to uphold their contention 
and to pass an award accordingly . 

4. The dispute came up for enquiry in the Plaght Camp 
Court on 11-5-1959. An attempt was made to compromise thr" 
different matters covered under all the is ues, and a tenta ive 
deed of settlementwas drown up. To explore the , ossibility of 
a final settlement the enq iry was adjourned to 20-6-1959 in 
the Headquarters at Calicut. On that day both parties and iheir 
advocates were present in Court. After a prolonged discussion ! 
of the various matters, for final settlement it was adjourned to 
30-6-1959. Today also thematter was thrashed out elaborately . 
Due to the conciliatory attitude of either party and their 
advocatess it was possible to compromise the matter. With 
regard to issue lo l each worker is to be paid Rs. 10 as an ex 
gratia pyment. With regard to issue No. 2 the same is to be 
dr pped in view of the award passed in I. D.63/56 between the 
sarne parties . With regar i to issue No. 3 the management agree 
that they would give preference to the dependents of estate 
workers in the matter of fresh appointments. The plantation 
work including levelling will be given to estate workers. Build 
ing construction wor , alone will be given to contractors. 

Under 
issue No. 1 leave with wages at factory rate to temporary estate 
workers empl yed in te factory will be given from 1-1-1956. 
With r gard to issue No. 5 the head -money was raised from 
8 pies to 1 anna with effect from 1-1 1958. With regard to issue 
No. 5 tie Learned Counsel for theminagement brought to the 
notice of the Court two letters dated 12th November, 1958 and 
18th March 1959 written by the Mira - Flores Estate Ltd. and the 
Nelliampathy Planter s Associati in respectively fixing in their 
respective estates 8 pies as head -money for the Kanganies. The 
rate fixed in the Nelliampathy cstate should not be taken as a 
ground for raisiog fresh d sputes and creating disturbances in 
the other estates. The deed of settlement containing the terms 
of compromi: e is given below as Annexure and I pass the award 
on termsand conditions given in the same. The award is to 
become enforceable after 30 days of its publication in the 
Government Gazette . 
Calicut, 

V. U. JOSEPH , 
1-7-1959 . 

Industrial Tribunal. 
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ANNEXURE 


Before the Court of the Industrial Tribunal, Kozhikodo 

Present: 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal. 
INDUSTRIAL DISPUTE No. 63/1958 

Between 

THE MANAGER 
CHANDRAMALAI ESTATE, NELLIYAMPATHY P. O. 

And 

THE SECRETARY 
NELLIAMPATHY ESTATE LABOUR CONGRESS, 

NELLIAMPATHY P. O. 
Deed of Settlement Entered into Between the Parties . 

The parties have compromised the matters referred to 
adjudication in the above dispute on the terms and conditions 
given below : 

Issue No. 1. With regard to issue No.1 the management 
agree to pay every worker Rs. 10 as an ex gratia payment. The 
Union accepts this amount. The amounts due to the deceased 
workers will be paid to their dependents. 

Issue No. 2. The parties agree that the issue No. 2 does not 
arise at present in view of the award passed in I. D. 63 of 1956 
between the same parties. If there is any notification fixing 
other rates. those rates will prevail and not this agreement. 

Issue No. 3. As far as possible preference will be given to 
dependents of workers in the matter of fresh appointment. All 
the existing plantation work in the estate will be done by the 
estate labour except building construciion work and factory 
construction work and works arising incidental thereto except 
clearance. Levelling work if given on contract, unemployed 
estate labour will be given preference . 

Issue No. 4. Leave with wages at factory rate to temporary 
estate workers employed in the factory will be given from 
1-1-1956. Amounts paid by the managements will be deducted 

The rates 
in finally settling the accounts under this issue. 
will be the prevailing rates from 

time to 

time. The 
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memorandum of settlement dated 9-2-1959 will remain in tact 
until rendered invalid by due process of law . 

Issue No. 5. The management offer to pay and the union 
agree to accept fixation of 1 anna per head from 1-1-1958. All 
the amounts due to the workers will be paid at least before 
7-8-1959 . 

Agreeing to these terms the parties and their advocates 
have sigoed today in court . 

Dated this 30th day of June 1959. 
(Sd .) 

(Sd.) 
P.J. Stephen . 

M.B.Kurup , 

Advocate for Management . 
(Sd .) 

(Sd .) 
K , K. Vasu Panicker, 

K. Chinnap a , Secretary , 
President, Nelliampathy 

Nelliampathy. Estate 
Estate Labour Congress. 

Labour Congress. 


Kerala Gazette No. 31 dated 4th August, 1959. 
PART I 
Labour and Local Administratisa Deparimsos (Labour) 

NOTIFICATION 
No. 37887 /L5 /59-1. 

Dated , Trivandrum , 6th July 1959. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Janmabhumi 
Publishers ( Private ) Ltd., Kozhikode and their workmen repre 
sented by the Secretary , Kozhikode Press Workers Union , 
Kozhikode received by Government on 1-7-1959 is hereby 
published under section 17 of the Industrial Disputes Act, 1947 
(Central Act XIV of 1947). 

By order of the Governor , 

P.I. JACOB 

Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode . 
( Thursday , the Twenty - fifth day of June, Nineteen hundred 

and fifty -nine) 

Present : 
SHRI V. U. JOSEPH , B. A , B. L., 

Industrial Tribunal, Kozhikode. 
INDUSTRIAL DISPUTE No. 100/58 

Between 

THE MANAGER 
JANMABHUMI PUBLISHERS (PRIVATE ) LTD ., KOZHIKODE 

And 

THE SECRETARY 
KOZHIKODE PRESS WORKERS UNION , KOZHIKODE . 
Representatives , 

Rao Bahadur T. C. Karunakaran , 

Advocate, Kozhikode for Management , 
Shri V. Shivananda Rao, 
Advocate , Kozhikode for Union . 

AWARD 
1. Dispute having arisen between the parties described 
above was referred to this Tribunal for adjudication by Order 
No. 69151/ L5 / 58-1 of the Labour and Local Administration 
Department of the Goverment ofKerala, dated 2-12-1958 . The 
only issue referred to adjudication is regarding " Non employ 
ment of Sri K. V. Bhaskara Das, Office Peon " . 

2. In the statement of the case filed by the Secretary of the 
Union it is stated that Shri Bhaskara Das was appointed as a 
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peon on 1-11-1957 on a salary of Rs. 30 per month . He is holding 
a permanent post under the management. He is a member of 
the Kozhikode Press Workers Union . The worker concerned 
was dismissed on 30th August 1958 without any justifiable 
grounds. No charge -sheet or show -cause notice was given to the 
worker and there was no enquiry into the misconduct. The 
management has violated all principles of natural justice in dis 
missing the worker without charge -sheet or show - cause notice 
or enquiry . The repeated requests of the Union to reinstate the 
worker were turned down by the management. The Union 
therefore, prays to reinstate the worker with back wages.. 

3. In the statement of the management the right of the Union 
to represent the worker is questioned , as according to the 
management, the worker is not a men ber of the Union . On 
26-8-1958 the worker concerned was seen taking a woman into 
one of the vacant rooms in the press building early in the morn 
ing at 6.30 a . m . immoral purpose. This fact was reported 
by the night watchman Shri Kelappan to the night duty clerk 
Shri M. V. Krishnan . Jeep Driver Shri K. V. Samy has also 
witnessed the occurrence. The management received reports and 
statements from these three persons on thai very day . It is for 
this serious offence committed by theworker within the premises 
of the office and press that he was dismissed . According to the 
management a notice dated 26-8-1958 was served on the worker 
to show cause why he should not be dismissed from service. To 
this the worker concerned filed a statement on 29-8.1958 in his 
own handwriting admitting the offence and asking for pardon . 
The worker was dismissed only after he had confessed the mis 
conduct. In view of the confession , according to the manage 
ment, there was no need for any enquiry and as such no enquiry 
was lield . The management contends that the workman is not 
entitled to any relief. The Union also filed a rejoinder contro 
verting the allegations contained in the statement of the manage 
ment. 

In the rejoinder it is stated that the worker joined the 
Union on 22-8-1958 as it was found that the Manager, Sri 
E. P. Nanu was harassing and threatening to discharge him for 
not giving him a servant- nr:aid for working in the manager s 
house. The worker was warned strictly not to join the Union . 
But to protect his rights he joined the Union . The allegation in 
the management statement of the worker having taken a woman 
within the press building according to the Union , as a delibera 
tely concocted story to cover up the plan of the manager to 
dismiss the worker . In the rejoinder it is stated that the worker 
was not in the press between 5 and 7.30 a . m . on 26-8-1958 . 
Specific mention is made in the rejoinder that the worker was 
not served with a show - cause notice . It is also contended in 
the rejoinder that the worker has not given any statement con 
fessing themisconduct. The statement given by the worker on 
29-8-1958 according to the Union related to the incident when 
the manager used vulgar language against the worker . 

4. The Union examined WW1 and WW2 and marked Exts. 
W1 to W11. The management examined MW1 to MW4 and 
marked Exts, MI to M8. 
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5. In the instant case the worker was dismissed without an 
enquiry . According to the Management on 26-8-1958 itself the 
worker was served with a show -cause , notice Exts. M4 and he 
gave a statement Exts .M6 in his own handwriting on 29-8-1958 
admitting the misconduct. In view of the admission of mis 
conduct the management did notmake any further enquiry . 
The Union contends that the worker was not served with any 
show - cause notice and he gave Exts . M6 for an entirely different 
purpose and under a different set of circumstance, but not 
admitting the inisconduct charged against him . In view of the 
contention of the Union it is necessary to go into the merits of 
the case and see whether the worker is guilty of the misconduct 
charged against him . 

6. The charge against the worker that on 26-8-1958 at about 
6.30 a . m . he took a girl into one of the vacant rooms of the press 
building for immoral purposes. Shri K.Kelappan was the night 
duty watchman that night. He gave Exts, MI statement to the 
night duty clerk Shri M. V. Krishnan . In Exts. Ml it is stated 
that at about 6-30 a . m . Shri Bhaskara Das, Peon conducted a 
woman into one of the vacant rooms in the Press. MW1 is Shri 
K. Kelappan . He proves Ext. M1and deposes that the contents 
of the Ext. M1 is correct. He reported the matter to the night 
duty clerk Shri M. V. Krishnan and also gave him Ext. Mi. 
MW1 together with M. V. Krishnan , the night duty clerk and 
Jeep Driver Samy went into the room where the girl was being 
kept. MWI Kelappan also is a member of the Press Workers 
Union . MW2 is Shri M. V. Krishnan the night duty clerk . He 
gave Exls . M2 report to be Director . Exts. M2 report also was 
written on 26-8-1958 . MW2 has deposed that on getting Ext.M1 
report from MWI Kelappan he went into the room where the 
woman was kept by Bhaskara Das in the Company of MW1, 
Kelappan , Jeep Driver Samy, and another Vasu (Paper agent s 
representative ) and found the girl in the room . He told 
Bhaskara Das to take away the girl at once. After some time 
Bhaskara Das and the woman went away. MW2 handed over 
Exts . M1 and M2 to the Manager at about 8 o clock in the morn 
ing. MW2 also met the Director Shri U.K. Sankunny and 
spoke about these matters . Exts . M2 also contains a short 
description of the misconduct. MW3 is the Jeep driver, 
K. V. Samy. He gave Ext.M3 statement on 26-8-1958 itself. 
This statement also contains a short description of the mis 
conduct alleged against Bhaskara Das. He has also given 
evidence proving Exts. M3 report and has corroborated the other 
2 witnesses in all the details. MW Shri M. Appu proves Exts. 
M4 the show - cause notice. According to him , he was called to 
theManaging Director s room and the original of Exts. M4 was 
dictated to him by the Managing Director. He also states that 
Exts. M4 show - cause notice was given to Shri Bhaskara Das on 
26-8-1958 itself in the Press. It is strenuously argued by the 
Learned Counsel for the Union that there was no service of any 
show -cause notice. The show - cause notice Ext. M4 is a mere 
concocted paper, according to Shri V. Shivananda Rao , the 
Union Advocate. Any how , the management did not take any 
acknowledgement in their local delivery book on serving copy 


of Ext. M4. The explanation offered by MW4 for not taking the 
acknowledgment from Bhaskara Das is that the local delivery 
book was in circulation at that time. Whatever may be the 
truth of this matter there is other ample evidence to arrive at a 
finding. Exts. M1 to IM3 statements given by IMWs. 1 to 3 go a 
long way to prove the misconduct of the worker concerned . 
MW1 is a Union member. There is no proof of any animosity 
of these workers to swear against Bhaskara Das, Exts . MI to 
M3statements were given within one or two hours of the occur 
rence of the incident itself, thereby excluding the possibility of 
any subsequent manipulation MW1 to MW3 are witnesses of 
truth , and I believe their evidence . It is admitted that Ext. M6 
statement was executed by Bhaskara Das in his own hand 
writing . According to the management Ext. IM6 statement con 
tains an unqualified admission of the misconduct by the worker 
himself; but the Union contends that the contents of Ext. M6 has 
no relation to the alleged misconduct. In the rejoinder it is 
contended by the Union that " the Statement Ext. M6 related to 
an incident when the Manager used foul language against the 
worker was protested against this . The Managing Director to 
whom the worker reported , pacified him and calles him to give 
a formal apology and no action was taken against the worker as 
the Managing Director was convinced that the worker was 
innocent. The statement of the worker is now being, utilised 
for an entirely different purpose with ulteriormotives." (Quoted 
from the Union rejoinder) . 

7. When theworker was examined he gave the following 
explanation for executing Ext. M6 statement. " Ext. M6. 
എഴുതാൻ കാരണമായതു് 27 -ാംനു രാവിലെ പ്രസ്സ് മാ ന ജർ ഇ . പി . നാണു 
അയാളൂ ടെ കാര് തുട ക്കാൻ വണ്ടി പറഞ്ഞിരുന്നു. കാം ഞാൻ തുടച്ചു 
ർ കാടുത്തു 

എന്നെ അതു കഴുകെടാ എന്നും മറ്റും അസഭ്യമായ വാക്കു കൾ 
എന്നോടു പറഞ്ഞു. ഇ പ്പോൾ ഞാൻ ഇതെ ല്ലാം യൂണിയ ന് അറിയിക്കാതി 
രിക്കില്ല എന്നുമാനോജരോടു പറഞ്ഞു. പ്പോൾ മാനേജർ ഞാൻ കാണിച്ച 
തരാ മൻ പറഞ്ഞു. പോൾ , ദിന ഡ യ ക ം വർ യു . കെ . ശങ്കുണ്ണി 
മുതലാളിയുടെ വീട്ടിൽ ചെന്നു വിവരം പറഞ്ഞു. അപ്പോൾ 29 - നു കമ്പനി 
മാനേജിംഗ് ഡയറക്ററർ കെ . ദാമോദരൻ വരുന്നുണ്ട്, അപ്പോൾ വിവരം 
പറയാമെന്നു പറഞ്ഞു. 29 -ാം നു മാനേജിംഗ് ഡ യ റ ക ° ററർ വ ന്നതിന 

ശഷംഎന്ന വിളിപ്പിച്ചു . ഈ സം ഗതി ക ളെല്ലാം പറഞ്ഞു. അപ്പോൾ 
മാനേജിംഗ് ഡയറക്റർഎന്തെല്ലാമോ ഇം ഗ്ലീഷിൽ പറഞ്ഞു കൊടുത്തു . 
അപ്പോൾ മാനേജിംഗ് ഡയറ ക ° ററർ എന്നോടും നീ ചുവപ്പനാണോ എന്നു 
ചോദിച്ചു . ഞാൻ യൂണിയനിൽ ചേർന്ന വിവരം അപ്പോൾതന്നെ മാനേജ 
ാരാടു പറഞ്ഞു. അപ്പോൾ എഴുതിത്തരാൻ പറഞ്ഞു. അല്ലെങ്കിൽഎന്നെ പുറ 
ാക്കു മെന്നു 

നീ 

മാ ന ജ മൻറിനെ ചീത്ത പറഞ്ഞില്ല 
എ ന്നൊക്കെ പറഞ്ഞു. അതാണു എഴുതി കൊടുക്കും വാൻ എന്നോടു പറ ഞഞ്ഞതു : 
മാനേജിംഗ് ഡയറക ° od ർ പറഞ്ഞ പ്രകാരമാണ് എഴുതുന്നതു എന്നു കാണി 

ച്ചെഴുതി. അപ്പോൾ അതെഴുതേണ്ട, കീറിക്കളയാൻ പറഞ്ഞു. മാനേജിംഗ് 
ഡയറക ° od ർ പറയുമ്പോ ലെ എഴുതാൻ എ ന്നാടു പറഞ്ഞു. 

അല്ലെങ്കിൽ 
എന്ന ഡിസ മിസ്സ്ചെയ്യുമെന്നും അദ്ദേഹം പറഞ്ഞു. ഞാൻ മാനേജിംഗ 
ഡയാകരാർ പറ ഞൾ പ്ര കാരം എഴുതി ഒപ്പിട്ടു കൊടുത്തു. 

അ താണു 
Ext. M6" . In short the worker was asked to write Ext. M6 for 
having used abusive words against the Manager Shri E. P. Nanu 
and that statement according to the Union , is now interpreted by 
the management as a statement given by Bhaskara Das 
admitting the misconduct. In Ext. M6 it is stated that 
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"Ondo 01. 27-8-58-60 2033 COGAMOJO cool amMamond 
ട്ടിയിൽ ചേന്നു 

1-11-1957-mo codo 27.0067 pa എ 8 നും 
പേരിൽ വക വ ഇങ്ങ നെയു ള്ള യാതൊരു ചീത്ത പ്രവൃത്തി യും ഉ ണ്ടായിട്ടി 
ല്ല എന്നും ഇങ്ങനെഒരു 

സം ഭവം ഉണ്ടായതിനു എനിക്കു മാപ്പതിമരണമെന്നും 
etc. etc., In Ext. M6 it is stated that" 27-8-1958 mosem er lo 
Coolwoom Too but there is a mistake with regard to the date of the 
incident. The incident has taken place on 26-8-1958. The exact 
words used in M6 are " 21190 2007" . This can only relate to 
the incident which took place on 26-8-1958 and not the alleged 
incident of using bad words against Shri E. P. Nanu on 27-8-1958 . 
It is also to be remembered that 27th of August 1958 is a 
" Thiruvonam Day ” -a paid holiday for the workers and a day of 
great rejoicing for all Hindus. In all probability both the worker 
and Shri E. P. Nanu must not have come to the press on 27th of 
August 1958. The day previous was cheriya Onam day and a 
number of persons were on leave that day . The Union has not 
adduced any independent evidence to prove either the presence 
of Mr. Nanu in the press on 27-8-1958 or the alleged incident 
between Nanu and Bhaskara Das on that day . 

8. It is admitted by the worker in his cross-examination that 
the Manager Mr. Nanu wanted him to clean the Car only on the 
27th alone and never before . Shri Nanu asked the worker to 
give him a maid servant and Nanu s animosity against the worker 
is for not providing him with a maid servant and because of this 
hatred towards the worker, Nanu wanted to see him dismissed 
by foisting a false case. He comes in car every day and the 
only day when Mr. Nanu wanted Bhaskara Das to wash the car 
was on 27th of August 1958. Nanu took up the management only 
for a short period of about 3 months as a temporary arrangement. 
He left the press on 1-9-1958. It is very highly improbable that 
he would fabricate false documents and foist a false case in order 
to dismiss a poor peon from the press. According to the worker 
as given in his cross -examination he was dismissed for joining 
the Union . In the rejoinder it is stated that he joined the Union 
on 22-8-1958 . In the cross -examination he admits that he joined 
the Union either on the 26th or 28th of August 1958 and the 
information of his joining the Union was received by themanage 
ment subsequently . " gmamo 1958 mmConuo 

28.00m owo 
26.00 - GWIBand @ angº, go നം ശേഷമാണു ഇങ്ങ ന യൂനിയ 
im Geunh aojoo 8920707 asiwgº" . It is not known on 
which date the management happened to know , if at all, the 
worker joining the Union . It is also not alleged that the manage 
ment had knowledge about this worker joining the Union . MW1 
Kelappan is a member of the Press Workers Union and he is 
still working in the press. It is not correct to presume that this 
inanagement would foist a false case against the worker to dis 
miss him for joining the Union . The alleged incident has taken 
place on 26th morning, admittedly at a timewhen he was not a 
union member . It is not probable that a worker would take a 
membership in the union before 6-30 a . m . on 26-8-1958 even if 
he had joined the union that day . Even granting that he has 
joined the union on 26th it is not likely that faise case would be 
foisted against this worker the day of joining the union itself. 
The Union has also a case that Bhaskara Das was not in the 
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press at the time of the alleged occurrence . He was absent from 
the press for delivery of papers between 54. m . and 7-30 a . m . 
This plea is without any proof. To support this plea there is 
only the uncorroborated and interested testimony of the worker 
alone. In view of the evidence of MWs 1 to 3 the plea of the 
worker is not true. I, therefore , find that the management case 
is true. The worker concerned has taken a girl into a vacant 
room of the management Press building on 26-8-1938 at about 
6-30 a . m . in the morning for immoral purpose. It is a very 
serious misconduct and the punishment of dismissal is only fair 
and proper . I uphold the dismissal order of the Management. 
The worker is not entitled to any relief. Parties to suffer their 
respective costs . 

I pass the award on terms and conditions given above and 
the same shall become enforceable after 30 days of its publication 
in the Government Gazette 
Calicut, 

V. U. JOSEPH , 
25-6-1959. 

Industrial Tribunal. 
APPENDIX 
INDUSTRIAL DISPUTE No. 100/58. 

Exhibits marked on the side of Union . 
Ext. W1 Conciliation report No. A1. 2064/58 , dated 5-11-1958 

of the District Labour Officer, Kozhikode. 
W2 Letter dated 30-8-1958 addressed to K. V. Bhaskara 

Das by the Management. 
W3 Letter written by Bhaskara Das to the management 

dated 1-9-1958 . 
W4 Letter dated 2-9-1958 addressed to the Union by the 

worker. 
W5 Copy of letter dated 2-9-1958 written by Union to the 

management. 
W6 Letter dated 5-9-1958 written by the Secretary of the 

Union to the Assistant Labour Officer, Kozhikode . 
W7 Conciliation notice dated 6-7-1958 of the Assistant 

Labour Officer to the parties 
W & Printed pamphlet by Secretary of Unioa . 
W9 Printed pamphlet dated 8-10-1958 by K. V. Bhaskara 

Das. 
W10 Conciliation notice dated 25-6-1958 of the District 

Labour Officer. Kozhikode. 
W11 Affidavit of K. V. Bhaskara Das dated 6-3-1959 

Exhibits marked on the side of Management. 
Ext. M1 Report of Night-duty watcher Kelappan to the 

management dated 26-8-1958. 
M2 Report of Night-duty clerk Shri M. V. Krishnan to 

the Management of Dinaprabha dated 26-8-1958 . 
M3 Report of Jeep driver Shri K , Samy to themanage 

.ment dated 26-8-1958 , 
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Ext. M4 Show -eause notice issued to Bhaskara Das by the 

management dated 26-8-1958. 
M5 Letter dated 27-8-1958 written by Bhaskara Das to 

the Director of Dinaprabha. 
M6 Letter written by Bhaskara Das to the Managing 

Director dated 29-8-1958 . 
M7 Office copy of Memo issued to Bhaskara Das dated 

30-8-1953 by the Management. 
M8 Typed copy of memo issued to Bhaskara Das dated 

30-3-1958 by the Management. 

Witnesses examined on the side of Union . 
WW1 K , V. Bhaskara Das. 
WW2 C. Gangadharan Nair , 

Witnesses examined on the side of Management. 
MW1 Kelappan 
MW2 M. V. Krishnan 
MW3 Samy 
MW4 Appu 


* 
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PART 1 

NOTIFICATION 
No. 35862 /L5 / 59-1. 

Dated , Trivandrum , 23rd June 1959. 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Vengacottai Estate , 
Vaithiri P. O. and their workmen represented by the General 
Secretary , Wynaad Estate Labour Union , Meppadi received by 
Government on 17-6-59 is hereby published under section 17 of 
the Industrial Disputes Act, 1947 (Central Act XIV of 1947) , 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before the Court of the Industrial Tribunal, Kozhikode . 
(Friday , the 12th day of June 1959) 

Present : 
SHRI V. U. JOSEPH , 
Industrial Tribunal, Kozhikode . 
INDUSTRIAL DISPUTE No. 7/1959 . 

Between 

THE MANAGER , 
VENGACOTTAI ESTATE , VAITHIRI P. O. 

And 
THE GENERAL SECRETARY, 
WYNAAD ESTATE LABOUR UNION, MEPPADI. 

AWARD 
1. Dispute having arisen between the Manager, Vengacottai 
Estate, and their workmen was referred to this Court for adjudi 
cation by Order No. 59471 /L5 /53-1 of the Labour and Local Admi 
nistration Department, Government of Kerala , dated 5-1-1959. 

2. The issue referred to adjudication is one relating to bonus 
from Sri Sali Bhai for the year 1956-57 to the workers whose 
names are given in the Order of reference . 

3. In the Statement of the case submitted by Sri V. N. 
SivaRaman , General Secretary of the Union , it is stated that the 
33 workmen whose names are given in the Annexure to the Order 
of reference were employed in the Vengacottai Estate per 
manently by SriM. A. Vaugh , the Proprietor from 13-5-1956 
onwards continuously and they were workers in the Estate for 
the entire year 1956-57. The Estate was taken over by the 
present Management recently and they are liable to pay bonus 
to all the 33 workmen , 23 of them are still continuing under the 
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presentmanagement. For the year under reference the manage 
ment has earned huge profits and the workmen have contributed 
very much towards such profits. The wages paid are far below 
to the living standard . The Union prays for passing an award 
granting atleast 8 1/3 per cent of the wages towards bonus for 
the year. In the reply statement of the management it is stated 
that there are only 24 workers in the Estate at the time of the 
reference . The Management has incurred serious loss for the 
year under reference . The Management contends that as the 
year under reference has resulted in loss the workers are not 
entitled to any bonus . 

4. The Union also filed a rejoinder controverting the allega 
tions contained in the reply statement of the management. 

5. The dispute between parties is settled on terms and condi 
tions given in the deed settlement given below as Annexure. 
The management agree to pay the Union General Secretary , 
Sri Siva Raman for and on behalf of the labourers and the Union 
a lump sum of 1,355 . The management further agree to pay 
towards the service moneys and gratuity such amounts as fixed on 
later . The terms and conditions in the deed settlement are given 
in detail in the Annexure . 

I pass this award on terms and conditions given in the deed 
settlement and the same will become enforceable after 30 days of 
its publication in the Government Gazette. 
Calicut, 

V. U. JOSEPH , 
12-6-1959 

Industrial Tribunal. 
ANNEXURE 


SETTLEMENT OF CLAIMS BETWEEN 
THE MANAGEMENT OF THE VENGACOTTA ESTATE 

And 
THE WYNAAD ESTATES LABOUR UNION IN 
I. D. No. 6 of the Quilon Labour Court and I. D. No. 7 of 

Kozhikode Industrial Tribunal and other outstanding. 
Issues till 1st day of February 1959 : As follows: 
1. In settlement of all the Claims of the Union and 

Labourers of the Vengacotta Estate , Vyithiri, Vyanad 
uptodate. The management hereby pay the Union 
General Secretary Mr. Siva Raman for and on behalf of 
the Labourers and the Union a lump sum of Rs. 1,355 (One 

thousand three hundred and fifty five only ) . 
2. Towards the Service monies claimed by the Union as 

gratuity the management further agrees to pay according 
to the quantom prevalent in the neighbouring Estates or 
Wynaad Plantation Association private, later on , and 
such amounts due under this head will be adjusted 
against the sum of Rs. 17-8-0 per head received by the 
Labourers as advances from the management, 
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3. Further service moneis alone are now due to the 20 

( Twenty ) labourers as per award ID 28/58 from February 
ist 1959 which in presentmanagement will be liable to 

pay at the time of the discharges in the future . 
4. All the other claims, Estate dues etc., of all the workers 

upto February 1/1959,both the former workers and the 
present 20 workers have been fully settled and acknowl. 

edged by the Union as mentioned heretofore . 
5. Having negotiated and agreed to the above settlement 

Mr. Sivaraman , Secretary of the Union above mentioned 
receives by cheque a sum of Rs. 1,355 this day for and on 
behalf of the Union and the above mentioned Estate 
labourers in full settlement and affixes his signature and 

passes a receipt to this letter of settlement. 
6. The management also countersigns this settlementMemo 

this 28th day of May 1959 and a duly signed copy will be 
forwarded to the respective courts for the necessary 
withdrawal of the disputes pending before them . 


(Sd.) 
V. N. SIVARAMAN , 

General Secretary , 
Wynaad Estate Labour Union . 


Witness : 


(Sd .) 

S. NARASIMHAN , 
For and on behalf of the Vengacotta 

Estate management . 


Kerala Gazette No. 31 dated 4th August, 1959. 
PARTI 

NOTIFICATION 
Labour and Local Administratioa Department. 
No. 38360 /L5/59-1/L&LAD . 

Dated , Trivandrum , 10th July 1959 . 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Hajee V.Hamza , 
Timber Merchant, Baliapattam and Sri Nayakkan Mamoo , 
Contractor, C / o Hajee V. Hamza , Timber merchant, Baliapattam 
and their workmen represented by the Secretary , Timber and 
Cross cutting Workers Union , Baliapattam received by Govern 
ment on 3-7-1959 is hereby published under section 17 of the 
Industrial Disputes Act, 1947 ( Central Act XIV of 1947 ) . 

By order of the Governor , 

P. I. JACOB, 

Secretary . 
Before the Court of the Industrial Tribunal, Calicut 
( Tuesday, the Thirtyth day of June, Nineteen hundred 

and fifty - nine ) 

Present : 
SRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Calicut. 
INDUSTRIAL DISPUTE No. 27/1959 

Between 
(1 ) Hajee . V. Hamza , Timber Merchant, Baliapattam . 
(2 ) Shri Nayakkan Mammoo , Contractor, C / o Hajee 
V. Hamza , Timber Merchant, Baliapattam . 

And 

THE SECRETARY, 
Timber and Cross cutting Worker s Union , Baliapattam . 

AWARD . 
This Dispute between the parties described above was re 
ferred to this . Tribunal for adjudication by Order 
No. 10638 /L5 / 59-1 of the Labour and Local Administration 
Department, Government of Kerala , dated 24-2-1959. The only 
issue referred to adjudication is regarding the " Dismissal of 
Sri. K. Raman " . 

2. In the statement of the case filed by the Union it is con 
tended that Sri K. Raman , theworker concerned was a head -load 
worker under the management for the last three years. His 
daily wages was Rs. 3-30 np. He was dismissed on 30-6-1958 
without any justifiable reasons. The Union took up his case 
and conciliation proceedings were started , but in spite of the 
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advice of the conciliation officers the management did not re 
instate the worker. The Union prays to reinstate the worker 
with back wages and continuity of service . 

3. Sri V. Hajee Hamza is the Proprietor of the manage 
ment concern . Sri Nayakkan Mammoo was a contractor under 
the management. Both of them have filed separate reply state 
inents . The contentions in the reply statement of Sri V. Hamza 
Hajee can be summarised as follows : 

The management is a concern dealing in the purchase and 
sale of timber . The work of loading and unloading of timber 
and other incidental work are given on contract. The work in 
the establishment is carried on through the contractor, Sri 
Mamoo . He is paid according to the rates fixed between the 
parties. The execution of the work is handled by the con 
tractor employing his own men . The employer does not 
exercise any control over the workers. Sri K. Raman , the 
worker concerned is a worker under the contractor N. Mammoo 
and there is no relationship of master and servant between the 
management and K. Raman . The management does not know 
whether the worker was dismissed and the reasons for the 
same. The Management has not either employed him or dis 
missed him . He was employed by the contractor and if he has been 
dismissed , it is by the contractor . It is contended by the 
management that they are not necessary parties to the re 
ference . The management prays to uphold their contentions 
and to pass an award accordingly . In the statement filed by 
the contractor N.Mammoo , he has denied the Union s allegations 
in their statement. According to Mammoo, he was working as 
a contractor under the management only till the 1st of August 
1957. On and from 1-8-1957 there is no contract between the 
management and Mammoo . From 1-8-1957 he had no part or 
responsibility in the matter of employing workers under the 
management. It is contended by Sri Mammoo that he was not 
a contractor under the management on 30-6-1958 , the date on 
which the worker was dismised as per statement of the Union . 
He has not dismissed Sri K. Raman and also not responsible for 
the dismissal. 

4. The matter is compromised and the deed of compromise 
is given below as Annexure . They have withdrawn the dispute 
and there is no subsisting dispute between the parties . I, there 
fore, pass an award declaring that there is no subsisting dispute 
between the parties. This award becomes enforceable at once. 
Calicut, 

V. U. JOSEPH , 
30-6-1959. 

Industrial Tribunal. 

Annexure. 
Before the Court of the Industrial Tribunal, Calicut . 

INDUSTRIAL DISPUTE No. 27/59. 
In the matter of Industrial Dispute between : 
The Secretary , Timber and Cross cutting 
Workers Union, Baliapattam 

Petitioner 
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And 
Janab V. Hamza Hajee, Timber Merchant, 
Baliapattam and others . 

Respondents . 
Compromise Petition submitted by the Parties of the 

above Dispute. 
Dismissal : --The Parties of the above dispute have settled the 

issue referred to adjudication as follows 
The parties agree to withdraw the above dispute , as agreed 

between the parties. 
In view of the above settlement it is humbly prayed that 

the Honourable Tribunalmay be pleased to accept this 

petition and withdraw the dispute . 
Dated this 26th day of June, 1959 . 
(Sd.) 

(Sd.) 
The Secretary, Timber and Cross. 1. Janab . V. Hamza Hajee , 
cutting Worker s Union , 

Timber Merchant, 
Baliapattam , 

Baliapattam . 

(Sd .) 
2. Janab . Nayakkan Mammoo , 

Baliapattam , 
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Labour and Local Administration (Labour) Department 

NOTIFICATION 
No. 38361 /L5 /59-1. 

Dated , Trivandrum , 10th July 1959 . 
The award of the Industrial Tribunal, Kozhikode in respect 
of the dispute between the Management of Talapoya Estate , 
Talapoya P. O., North Wynad and their workmen represented by 
Secretary , Malabar District Estate Workers Union , ( I.N.T.U.C.) 
Talapoya, North Wynad received by Government on 3-7-1959 is 
hereby published under section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947) . 

By order of the Governor, 

P. I. JACOB . 
Secretary . 


Before the Court of the Industrial Tribunal, Kozhikode 
(Tuesday, the thirtyth day of June, Nineteen hundred 

and fifty -nine) 

Present : 
SHRI V. U. JOSEPH , B. A., B. L., 

Industrial Tribunal, Kozhikode . 
INDUSTRIAL DISPUTE No. 52/1959 

Between 

THE MANAGER , 
TALAPOYA ESTATE , TALAPOYA P. O., NORTH WYNAD 

And 

THE SECRETARY, 
MALABAR DISTRICT ESTATE WORKER S UNION (I.N.T.U.C.) , 

TALAPOYA , NORTH WYNAD . 


AWARD 


1. Dispute having arrisen between the Manager , Talapoya 
Estate , Talapoya and the Secretary , Malabar District Estate 
Workers Union , was referred to this Tribunal for adjudication 
by Order No. 18629 /L5 / 59-1 of the Labour and Local Adminis 
tration Department of the Government of Kerala , dated 
31-3-1959. The only issue referred to adjudication is regarding 
" the payment of gratuity to Thukran and Thaniyaroo, workers in 
Talapoya Estate " . 

2. In the statement of the case filed by the Secretary of the 
Union it is contended that the workers applied for leave as they 
were suffering from rheumatism and leave was granted by the 
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manager . Thukran and Thaniyaroo are husband and wife. On 
getting leave , they went to their native place for Ayurvedic 
treatment . It was found difficult to regain their health and 
continue their work in the estate. Therefore , they applied for 
their gratuity amount on 19-2-1958 but was refused by the 
management. According to the Union Secretary , the manage 
ment has not informed the workers the reasons for denying the 
gratuity . The Union prays to pass an award granting the 
gratuity amounts due to the workers. 

3. In the reply statement of the management, it is stated 
that the workers were employed in the estate till the 30th May 
1957. The workers were granted 21 days leave without pay 
during April 1957. On the 14th of June, 1957 they applied for an 
extension of leave for one month claiming that they were sick 
and could not join duty . This application was not followed by 
any medical certificate . The management granted ten days 
extension of leave bu the workers did not report for duty after 
the expiry of the leave period . They reappeared in the estate 
after two or three months, and requested for work which was 
refused by the management on the ground that they had 
abandoned their employment. On the 19th of February, 1958 , 
a letter was received from Thukran stating that it was very 
difficult for them to continue the work in the estate. The letter 
contained a request to relieve them from duties and pay the 
gratuity and other amounts due to them . G : atuity was refused 
to them by the management. The management contends that 
gratuity is paid to the workers under the Madras Award Agree 
ment according t ) which gratuity is paid only to workers on 
retirement, which expression means retirement on reaching the 
age of suporannuation or on discharge from service on medical 
grounds or resignation after five years of continuous service, 
According to the management the workers have abandoned their 
employmentwithout notice. The abandonment of employment 
does not amount to retirement under the Madras Award Agree 
inent . The management therefore maintains that the workers 
are not entitled to get any gratuity amount . In the rejoinder 
filed by the Union, the allegations in the reply statement of the 
management are controverted . 

4. The Union examined ww1 and marked Exts. W1 to W3. 
The management examined MW1 and marked Exts. M1 to M4. 

5. Sbri A. Sivadas , personnel assistant to the General 
Management argued that the workers are not entitled to get any 
gratuity amount as they have abandoned their employmenis in 
the estate . The workers are entitled to ge ! gratuity in three 
cases according to the gratuity scheme (1) Retirement on 
superannuation (2 ) Discharge on medical grounds (3 ) On 
resignation after five years of continuous service . Gratuity 
amounts are paid to the workers according to the provisions of 
the Madras Award Agreement. The following is the relevant 
provision of the Madras Award Agrement. Ext.M3 " Gratuity " . 
The employers are to pay gratuity to workmen on retirement at 
the rate of 15 days wages based on the last drawn wage rate , 
immediately preceding retirement in respect of every co.npleted 
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year of service, subject to a maximum of 15 months wages. The 
age of retirement is fixed at 60. Retirement means, retirement 
on reaching the age of superannuation or on discharge of services 
on medical grounds or on resignation after 5 years of continuous 
service " . The contention of the learned Counsel for the Union , 
Shri C. P. Chandras, is that the workers have tendered their 
resignation . Ext. W3 is their resignation letter dated 19-2-1958 
and they are entitled to get the gratuity amounts as they have 
tendered resignation . The point that arises for consideration 
is whe: her the workers have abandoned their employment on 
tendered their resignation . MW1 is the estate Manager In his 
evidence he has stated that the workers applied for 21 days 
leave on 30-5-1957 and the same was granted . After the expiry 
of the leave period they did not turn up for work but applied for 
extension of leave, but MW1does not remember whether leave 
was granted or not. The workers did not give any explanation 
for their absence from the estate . They wrote Ext. M3 and the 
management gave Ext. M2 reply stating that the workers have 
abandoned their employment in the estate . According to MW1 
the workers were not discharged on medical ground. They 
also did not send their resigoation letter giving the management 
14 days notice as per the standing orders. It is the duty of the 
workers to give 14 days notice to the manager previous to 
resignation . The following is the extract of clause 20 ( 1 ) of 
the Standing Order. Clause 20 ( 1 ) : " Any permanent worker 
desirous of leaving the service of the estate shall give fourteen 
days notice to the Superintendent or Manager . The wages due 
to such workman must, if possible be paid on the day, the notice 
expires, and, in any case , within two days after the expiry of 
the notice . If any permanent worker leaves service without 
notice he shall be liable to be sued for damages. 

6. The worker applied for 21 days leave on 30-5-1957 and 
the same was allowed . They applied for extension of leave and 
MW1 does not remember whether the same was allowed or not . 
The worker Thukran was really sick and he was undergoing 
treatment. Ext. W3 show that Thukran was an out patient 
in a Government Hospital from 11-4-1957 to 11-12-1957 and he 
was given medicine from the hospital. Ext. W2 is certificate 
from an Ayurvedic Physician Shri U. A. Krishnan , dated 
23-10-1957 stating that Thukran was under his treatment and he 
is not in fit condition 1c work. Finding ucable to undertake 
estate work anymore he sent to the estate Ext. W3 letter on 
19-2-1958, offering the resignation of himself and his wife 
Smt. Thaniyaroo . Shri Thukran was examined in Court. He 
appeared to me as a sickly man . Due to rheumatisr. it was 
difficult for him to speak . What he spoke was hardly legible 
and he took rather long time to give answers to the questions. 
It is a case of genuine sicknes : of the worker and consequent 
inability to undertake estate work . His wife Smt. Thaniyaroo is 
unable to leave Thukran alone in their native place and to 
undertake estate work as there is nobody to look alter him . 
In the circumstances they tendered their resignation . The 
resignation is not actuated by any mala fide intention on the part 
of the workers . In Ext.W3 dated 19-2-1958 the workers made 
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a request to relieve them from their duty and pay the gratuity 
and other amounts due to them . They also give in Ext . W3 the 
reasons for their resignation . It is stated in Ext. W3 that they 
were sufferi g froin rheumatism and were under treatment. Due 
t ) sickness, it was difficult for them to undertake any estate 
work and therefore , they might be relieved from the estate 
work . Ext. W3 is dated 19-2-1938. The workers first applied 
for 21 days leave on 30-5-1957 and they left the estate on getting 
the leave sanctioned and went to their native place for treatment 
and there they continued their treatment. On the expiry of 
leave period they again applied for leave but Mwi dues not 
reinember whether extension of leave was granted or not. What 
ever that may be, there is the leave application . It is also a 
fact that Shri Thukran was undergoing treatment during this 
period and even now . In the estate these workers have put in 
30 and 22 years of service and were getting Rs. 1-11-6 and 
Rs. 1-5-0 respectively . Shri Thukran is still sick . If the 
workers had any idea to abandone the estate work , they would 
not have applied for extension of leave. Their absence from 
30-5-957 to 19-2-1958 from the estate was not with a view 
to abandon 

the estate work but only with a view to 
undergo treatment and then join duty . Sri A. Sivadas also 
argued that the workers did not give the 14 days notice as 
provided in clause 20 ( 1 ) of the Standing Orders. Of course , 
the workers did not give any notice as. contemplated by the 
Standing Order. By the failure to give the 14 days notice, the 
workers do not forfeit their right to gratuity . There is no 
provision in the gratuity scheme for the service of any such 
notice indicating the intention to resigo. The payment of 
gratuity is governed by the provisions of gratuity scheme alone 
and not controlled or subjected by the provisions in the Standing 
Orders. The Madras Award Agreernent, by which the.gratuity 
scheme is governed is a self -contained scheine and does not 
insist on the issue of any such notice and therefore, the 
workers are not bound to give the 14 days notice as provided 
in the Standing Orders. According to the Standing Order 21 ( 1 ), 
even if a worker do s not give 14 days notice , he will be liable 
to the company for damages alont. The Standing Orders do 
not lay down that in case of faiiure of to give 14 day s notice , 
the workers concerned would forfeit their right to gratuity . 
The penalty provided is damages to the Company and not for 
feiture of gratuity . In the Madras Award Agreement, there is 
no provision stipulating the date on which the resignation has 
to be tendered in the case of workers who intent to resign . In 
the instant case there is a delay of nearly 8 and odd months to 
tender the resignation after the expiry of the leave period 
allowed by the company. The workers were hoping to get their 
disease cured by treatment. In the meanwhile , they also applied 
for extension of leave to which the management did not seem to 
have sent any reply . The management sent Ext. W2 only by 
way of reply to Ext. W3. In the circumstances, the only infer 
ence possible is that the workers had no idea to abandon the 
estate work . nor did the Company considered them as workers 
who have abandoned work in the estate . 
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7. Sri Thukran and Smt. Thaniyaroo have admittedly 
30 years and 22 years service in the estate respectively and they 
were getting Rs. 1-11-6 and 1-5-0. As per the gratuity scheme 
of the Company, these workers who have put in 5 years and 
more continuous service are entitled to get 15 days wages for 
every year of completed scrvice subject to a maximum of 15 
months wages. Shri Thukran is entitled to 15 months wages 
and Smt. Thaniyaroo 11 months wages. The daily wages of 
workers at the time of leaving the estate were Rs. 1-11-6 and 
Rs. 1-5-0 respectively . The workers will be paid 26 days wages 
for every month . 

I pass an award ordering the management to pay Shri 
Thukran 15 months wages and Smi, Thaniyaroo 11 months 
wages. The workers will be paid 26 days wages for one month 
and their daily wage is fixed at Rs. 1-11-6 and Rs 1-3-0. No 
costs. I pass the award on terms indicated above and the same 
shall beco.ne enforceable after thirty days of its publication in 
the Government Gazeite. 
Calicut, 

V. U. JOSEPH , 
30-6-1953. 

Industrial Tribunal. 
Appendix. 
Exhibits marked on the side of the Management 
Ext. Mi. Leave pass issued by the management to the workers 

Thukran and Thaniyaroo dated 30-5-1957 . 
M2. Copy of letter dated 18-3-1958 written by management 

to the worker Sri Toukran . 
M3. Extract from the Madras Award Agreement dated 

15-4-1957. 
M4. Extract from the Standing Order for Estate Workmen 

Clause 20 ( 1 ) . 

Exhibits marked on the side of the Union . 
Ext. W1. Chit from the Vythiri Government Hospital. 
W2. Medical Certificate from Jeevanamrith Vaidya Sala , 

Mangalapady , P. O. Uppala dated 23/1957 . 
, W3. Litier dated 19-2-1958 written by Thukran and 

Thaniyaroo to the management stating that they 
may be relieved from their duties and requesting to 

pay gratuity and other benefits. 
Witnesses examined on the side of Management. 
MW1. S. B. Duff . 

Witnceses examined on the side of the Union . 
MW1. Thukran 
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GOVERNMENT OF KERALA 

Revenue ( D ) Department. 

ERRATUM NCTISICATION . 
No. LR ( D ) 2-2225 /57, RD , 

Dated, Trivandrum , 24th July 1959. 
In the Rules for Assignment on Registry of Kandukrishy 
Lands published in the Gazetie Extraor inary dated 11th Octo 
ber, 1958, for the figure " 81 " occurring in Rule 4 (a ) read 
“ 8 1/3" : 

By order of the Governor, 

K. K. RAMANKUTTY , 
Revenue Secretary . 


Το 


The Secretary , Board of Revenue. 
The District Collectors of Trivandrum , Quilon , Alleppey 

Kottayam and Ernakulam , 
The Director of Public Relations. 
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Revenue (H ) Department 

NOTIFICATION 
G.O.Ms. No. 749. 

Dated , Trivandrum , 24th July 1959 . 
In exercise of the povers conferr.d by sections 5 and 7 of 
the Kerala Surcharge on Taxes Act, i 57 (Act 11 of 1957) the 
Government of Kerala hereby make the follow ng am - ndment 
to the Kerala Surcharge on Taxes (Pofession Tax and Tax on 
Companies ) Rules, 1959 namely : 

AMENDMENT 
In the said rules, 

(i) In rule 11, for the word " Comptroller" the following 
shall be substituted , namely : 
" Director of Local Bodies, to the Secretary ( Taxes ) , Board 

of Revenue” . 
(11) In rule 12 , for the word " Cor : ptroller " the fillowing 
shall be substituted, na ney: - 
" Director of Local Bodies , to the Secretary ( Taxe ) . Board 
of Revenue" . 

By order of the Governor , 

K. M. PETER , 
Deputy Secretary o Government. 
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PARTI 


Revenue ( H ) Department 


NOTIFICATION 


G. O.MS . 772 . 

Dated , Trivandrum , 31st July 195 %. 
In exercise of the powers conferred by subsection (1 ) of 
scction 16 - A of the General Sales Tax Act, 1125 (Act XI of 1125) 
the Government of Kerala hereby make the following amend. 
ment to the notification No , H4-43217/58 / RD dated 20-11-1958 
published in the Gazette daled - 25th November, 1958, as subse 
quently amended, namely : 


AMENDMENT. 
In the said notification after entry 16 , the following shall be 
added as entry 17, namely : 
" 17 XVII TO Naduppuni or At 15/1 mile from 

R. V. Pudur Road Thathamangalam " 


By order of the Governor, 

K. K. RAMANKUTTY , 
Revenue Secrctary , 
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Section is 
GOVERNMENT OF KERALA 
Agriculture (Food B ) Department 

NOTIFICATION 
No.59136 /59/ Agri. (FD.B1) 

Dated , Trivandrum , 22nd July 1959. 
The Government of India notification G. S. R. 1051 , 
published in the Gazette of India Extraordinary, Part II 
Section 3 – Sub- section ( i) dated 1-11-1958 is republished for 
general information . 

By order of the Governor , 

C. THOMAS, 

Secretary . 
G.S.R. 1051 - In exercise of the powers conferred by section 
3 of the Essential Commodities Act, 1955 ( 10 of 1955 ) ,the Central 
Government hereby make the following Order, namely : 

1. Short title , extent and commencement.-- (1 ) This Order 
may be called the Imported Foodgrains (Prohibition of Unautho 
rised Sale ) Order, 1958 . 

( 2 ) It extends to the whole of India except the State of 
Jammu and Kashmir . 

( 3) It shall come into force at once . 
2. Definitions. - In this Order unless the context otherwise 
requires: -- 
( a ) " authorised dealer " means a dealer authorised by the 

Central Government or a State Goveroment or by a 
duly authorised officer of the Central Government or 
the State Government, to run a fair price shop or 
ration shop at which imported foodgrains are or may 

be sold ; 
(b ) " imported foodgrains means foodgrains imported from: 

outside India by the Central Government and supplied 
by that Government, either directly or through a State 
Government, to authorised dealers for sale to the 

public ; 
(c ) " State " includes a Union territory and " State Govern 

ment" in the case of a Union territory means the 

Administrator of the Union territory . 
3. Prohibition of unauthorised sale of imported foodgrains. 
No person other than an authorised dealer shall sell, or store or 
offer for sale, imported foodgrains in any quantity ; either split 
or unsplit or mixed with other grains, 
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4. Saving: ---Nothing in this Order shall apply to- 
(i) the sale or storage for sale of imported foodgrains on 

Government account ; or 
( ii ) the re -sale by a person of imported foodgrains sold by 

the Central Government or a State Government by 

auction or by tender ; or 
(iii) the sale by a wholesale dealer.authorised by the 

Central Government or a State Government to an 

authorised dealer . 
5. Powers of entry, search , seizure, etc .- ( 1 ) Any person 
authorised by the State Government or the CentralGovernment 
in this behalf may, with a view to securin compliance with this 
Order or to satisiying himself that this Order has been complied 
with 

(i) stop and search or authorise any person to stop and 

search , any person , boat,motor or any vehicle or 
receptacle used or intended to be used for move 
ment of imported foodgrains for sale or storage for 

sale ; 
( ii) enter and search and authorise any person to enter 

and search any place ; 
( iii) seize or authorize the seizure of any imported food 

grains in respect of which he suspects that any 
provision of this Order has been, is being or is 
about to be contravened along with the packages, 
covering or receptacles in which the imported 
foodgrains are found or the animals , vehicles, 
vessels or conveyance used in carrying the imported 
foodgrains and thereafter take or authorise the 
taking of all measures necessary for securing the 
production of the packages, coverings, receptacles, 
aniinals, vehicles, vessels or conveyances so seized 
in a court and for their safe custody pending such 

production . 
( 2) The provisions of sections 102 and 103 of the Code or 
Criminal Procedure, 1898, relating to search and seizure shall 
so far as may be, apply to searches and seizures under this 
clause . 

[No. 201 ( 37) /58 -Py . II ] . 
(Sd.) B. P. BAGCHI, 

Joint Secretary. 
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Section iii 
പരസ്യം. 
നമ്പർ 54 41159 / വം ( യി ) 6 . 

തിരുവനന്തപുരം, 1959 ജാല 9 -ാം തീയതി. 
1959 ജൂലൈ 9 -ാം തീയതി ? : രള ഗവർണ്ണർ വിളംബരംചെയ്ത താ തെ 
പറയുന്ന കാർ ഡിനൻസ് എല്ലാവരും അറിയാനായി ഇതിനാൽ പ്രസിദ്ധ 
പ്പെടുത്തുന്നു. 

ഗവണ്ണം 9 കല്പനപ്രകാരം, 
പി . നാരായണസ്വാമി, 

ലാ സക്രട്ടറി. 
1959 - ലെ 4 -ാംനമ്പർ മാർഡിനൻസ , 


1959 - ലെ , തിരുവിതാം കൂർ. കാച്ചി | വാഹനനികുതി 

( ഭ ദഗതി- സാധൂകരണ) ഒാർഡിനൻസ 
ക 

ഇൻ ഡ്യൻ റിപ്പബ്ലിക്കിന്റെ പത്താം സംവത്സ ി ക ള ഗവർണ്ണർ 
വിളംബര്പ്പെടുത്തിയതു്. 

1950 - ലെ തിരുവിതാംകൂർ, കൊച്ചി വാഹനനികുതി ആ കടം * ദഗതി 
ചെയ്യുകയും, അതുസംബന്ധിച്ച മറചില കായ ങ്ങ ൾക്കു വവസംയുകയും 
ചെയ്യുന്നതിനുള്ള ഒരു മാർഡിനൻസ °. 

പീടിക . കേരള സംസ്ഥാന നിയമസഭാമയാഗം ന്നിട്ടില്ലാത്തതി 
നാ ലും , ത്വരനടപടികൾ എടുക്കുന്നതിനാവശ്യ കമായ ചരിതഃ സ്ഥിതിക 
സം ജാതമായിരിക്കുന്നു വന്നു ക ള ഗവണ്ണ - യോ മധ്യ മാ യിരി യാലും , 

ഇപ്പോൾ , അതിനാൽ , ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ്, 
(1) -ാം ഖണ്ഡത്താൽ നൽകപ്പെട്ട അ ധികാരങ്ങ ൾ വിനിയോഗിച്ച്, കിള 
ഗവണ്ണർതാഴെപ്പറയുന്ന ഭാർഡിനൻസ് വിളംബരപ്പെടുത്തി യിരിക്കു ന്നു. 

ചുരു ഈ പേരു .-- ഇ - ഭാർഡിനൻസിനു 1959- ൽ തിരുവിതാംകർ 
കൊച്ചി വാ വനനികുതി ( ഭേദഗതി സാധുകരണ) കാർഡിനൻസ്എന്നു പേർ 
പറയാം , 

2 . 1950- ലെ 14 -ാം തിരുവിതാം കൂർ- 4 എച്ചി ആ കറൻ , 1 -ാം പട്ടി ക 
യുടെ ഗതി.- (I) , 1950 - ലെ തിരുവിതാംർ- കാച്ചി വാഹന നികുതി 
ആ ക ° റം നാടു ചേ (1950 - ലെ 14 -ാം താക° റം ) , ഇതിനു ശേഷം, 
പ്രധാന ആക° 0 ° എന്നാണു പറയപ്പെടുക.- l-ാം പട്ടികയിൽ 

രണ്ടും മൂന്നും ക ള്ളികളു ടെ തലം ഇട്ടു ക ളിൽ, ( B. 
പ എന്നീ സം രക്ഷപസം കൾക്കു പകരം « രൂ . ന . 9 മ പ . എന 
സംക്ഷേപസംജ്ഞകൾ ചേക്കണം. 

(ii) 2 -ാം നമ്പർ ഇനത്തിൽ , ( കാറവ നിറച്ച ട യ റ ക ൾ ഘടിപ്പി 
ച്ചിട്ടുള്ള വാഹനങ്ങൾക്കും " എന്ന തലക്കെട്ടിനു താഴെ രണ്ടാം ക ിയി വ 
കുറിപ്പിനു പകരം, 17 50 ” എന്ന കുറിപ്പു്ചേക്കാം. 
( (iii ), 3 -ാം നമ്പർ ഇന ബിൽ , ( ബി), ( സി ), ( ഡി ) , ( 20) , 
( എം ) , ( ജി ) , (എച്ച്) , ( എ ) , ( ജ ) എന്നിഉള്ളിനങ്ങളിൽ, റ 
നിറച്ച ടയറുക ൾ ഘടിപ്പിച്ചിട്ടുള്ള വാഹനങ്ങൾക്കും എന്ന തലക്കെട്ടിന 
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താ ൻ 


യാം 9 രണ്ടാം കള്ളിയിലെ കുറിപ്പുകൾക്കു പകരം, താഴെപ്പറയുന്ന കുറിപ്പുകൾ 
യഥാക്രമംചേർക്ക ണം , അതായത് , -- 

!! 134 50 
2 00 5 0 
227 5 0 
267 50 
302. 50 
360 50 
421 50 
50 4 

50 

5 44 50 ക 
(iv ) 4 -ാം നമ്പർ ഇനത്തിൽ, (ii) ( എ ) എന്ന ഉമിന ത്തിൽ, 
കാരം നിറച്ച ട യ ക ൾ ഘടപ്പിച്ചിട്ടുള്ള വാഹന ങ്ങൾക്കു ” എന്ന ത ) ക്ക 
ട്ടിനു താഴെ രണ്ടാം കളിയിലെ കുറിപ്പിനു പകരം, 140 എന്ന കുറിപ്പ 
ചർക്കണം. 

(2) (I)-ാം ഉപവകുപ്പിൽ പ്രത്യേകം പറഞ്ഞിട്ടുള്ള ഭ a ഗതികൾ , 
1957 സെപ്റ്റംബർ 24-ാം തിയതി മുതൽ നടപ്പിൽ വന്നതായി കരുതേണ്ട 

3. ചിലതരം വാഹനങ്ങളു ടെ മേൽ നികുതികൾ ചുമത്തുക യും പിരിക്കു 
ക യും മറവംചെയ്തുതു സാധ , വാ ക ൽ.- ( I) പ്രധാന ആ കറവ : 3 -ാം വകുപ്പ്, 
(! -ാം ഉപവകുപ്പുപ്രകാരം ഗവണ്ടൻപ ° ചിലതരം വാഹനങ്ങളുടെ മേലുള്ള 
നികുതിയുടെ ന ര കൾ വർദ്ധിപ്പിച്ചു കൊണ്ടും 1951 സപ്ററംബർ 24-ാം 
തീയതി പുറപ്പെടുവിച്ച ടി , ബി. 2.14667 57 / പി . ഡബ്ലിയു എന്ന 2 -ാം 
നമ്പർ പരസ്യം, ഈ ഭാർ ഡിനൻ സിനാൽ ഭദഗതി ചെയ്യപ്പെട്ട പ്രകാരമുള്ള 
പ്രധാന ആക്റം പ്ര കാരം പുറപ്പെടുവിച്ചതായും, 1951 അ ക ° o ഠാ വർ 
1 -ാം തീയതി നടപ്പിൽ വന്നതായും കരുതേണ്ടതാകുന്നു. 

(2) ഏതെങ്കിലും കാടതിയുടെ വല്ല വിധിന്യായത്തിലാ, വിധി 
യിലോ,ഉത്തരവി വാ എന്തുതന്ന അ ട ങ്ങിയിരുന്നാലും , 1951 സെപ്ററംബർ 
24-ാം തിയതി ഗവണ്മെൻ ° പുറപ്പെടുവിച്ച ഭി . ബി . 2.14661151 / പി . 
ഡ ബിയും എന്ന 2 -ാം നമ്പർ പരസ്യമനുസരിച്ച് ചുമത്തിയതോ പിരിച്ചതോ 
അല്ലങ്കിൽ ചുമത്താനോ പിരിക്കാനോഉദ്ദേശിച്ചിട്ടുള്ള തോ ആയ എല്ലാ നിക 
തി ക ളും , അങ്ങ നെയു ള്ള നികുതി ചുമത്തുകയോ പിടിക്കുകയോ ചെയ്യുന്നതു 
സം ബന്ധിച്ചു പാസ്സാക്കിയ എ ാ ഉ ത്തരവു ക ളു ം , എടുത്ത എല്ലാ നടപടികളും 
നിയമാനുസാരണ, സാധ , വാ യി ചുമത്തു കയോ, പിരിക്കു കയോ, പാസ്സാക്ക 
കാ യാ , എടുക്കു ക യോ ചെയ്തുതായി കരുതേണ്ടതാണു . 

ബി . രാമകൃഷ്ണറാവു , 

ഗവണ്ണർ, 
( A true translation ) 

P. DAMODARAN NAIR , 
Head translator to Government. 


